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About this Report:
This report has been prepared as part of Beyout Holding Company 
K.S.C.P commitment to the principles of transparency, social re-
sponsibility and sound corporate governance, and in line with the 
disclosure requirements of the Premier Market of Boursa Kuwait, 
which call for enhanced environmental, social and governance 
(ESG) practices among listed companies. 

Beyout Holding Company is among the leading companies in the 
.XZDLWL PDUNHW DQG LV GLVWLQJXLVKHG E\ D GLYHUVLŖHG SRUWIROLR RI DF-
tivities operated through two subsidiaries:

Kuwait resources house
Provides comprehensive human-resource man-
agement solutions, including recruitment and op-
eration services, the provision of accommodation, 
and logistics services, in line with the highest stan-
GDUGV RI HŘFLHQF\ DQG UHJXODWRU\ FRPSOLDQFH� 7KH 
Company plays a pivotal role in supporting projects 
in both the public and private sectors in the State 
of Kuwait. 

Real Estate House Company
The Group's investment arm in real-estate devel-
opment and asset management. It seeks to maxi-
mize returns by managing real-estate investments 
that are economically viable over the long term, 
while taking environmental and architectural con-
siderations into account. 

This report sets out the Company’s 
performance and e�orts during 2025 
across the following pillars:

Environment:
Rationalising resource consumption, managing waste, and applying environmentally friendly practices in 
Company projects. 

Social Responsibility:
Upporting human capital, improving the working environment, promoting diversity and equality, and em-
powering national talent. 

Governance:
Developing the governance framework, managing risk, and complying with regulatory and legislative stan-
dards. 

The report aims to highlight the integration of Beyout Holding Company›s vision in achieving economic 
growth alongside sustainable development, and to create a positive long-term impact on society and the 
HQYLURQPHQW� 7KHUHE\ VWUHQJWKHQLQJ LQYHVWRU FRQŖGHQFH DQG UHŗHFWLQJ WKH &RPSDQ\ōV UHVSRQVLELOLW\ DV D 
listed shareholding company. 
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Reporting Period 
This report presents Beyout Holding’s sustainability and corporate responsibility perfor-
mance for the financial year ended 31 December 2025, highlighting the key initiatives and 
achievements related to environmental, social, and governance (ESG) matters. 

Reporting Framework 
This report has been prepared in accordance with the Global Reporting Initiative (GRI Standards 2021), one of the lead-
ing internationally recognized frameworks for sustainability reporting, and aligns with the United Nations Sustainable 
Development Goals (SDGs). It also takes into consideration the ESG and Corporate Governance Reporting Guidelines 
issued by Boursa Kuwait. 
The report aims to provide key stakeholders, including investors, customers, suppliers, regulators, and supervisory 
authorities, with reliable and transparent information regarding the Company’s practices and performance across en-
vironmental, social, and governance areas. 

Reporting Boundaries 
This report covers Beyout Holding’s sustainability, environmental, social, and governance-related activities and prac-
WLFHV IRU WKH ŖQDQFLDO \HDU HQGHG �� 'HFHPEHU ����� 8QOHVV RWKHUZLVH VWDWHG� WKH GDWD DQG GLVFORVXUHV LQFOXGHG LQ 
this report cover the parent company and its subsidiaries operating within the State of Kuwait. 

External Assurance of Sustainability Data 
([FHSW IRU WKH ŖQDQFLDO LQIRUPDWLRQ FRQWDLQHG LQ WKLV UHSRUW� ZKLFK KDV EHHQ VXEMHFW WR H[WHUQDO DXGLW DQG DVVXUDQFH 
E\ WKH H[WHUQDO DXGLWRU� WKLV UHSRUW KDV QRW XQGHUJRQH LQGHSHQGHQW H[WHUQDO DVVXUDQFH RU YHULŖFDWLRQ GXULQJ LWV ŖUVW 
reporting cycle for 2025. However, the report has been reviewed internally by relevant subject matter specialists and 
approved by senior management. 

Alignment with the United Nations Sustainable Development Goals (SDGs) 
Beyout Holding believes that the 17 Sustainable Development Goals adopted by the United Nations provide a com-
prehensive global framework for advancing sustainable development and measuring the private sector’s contribution 
toward achieving these goals. In line with the nature of the Company’s business activities and its corporate strategy, 
Beyout Holding focuses on several SDGs that are directly relevant to its operations, including: 

• SDG 4: Quality Education: Supporting continuous training, professional development programs, and the advance-
ment of national talent. 
• SDG 8:  Decent Work and Economic Growth: Creating sustainable employment opportunities and fostering a safe, 
fair, and motivating work environment. 
• SDG 10: Reduced Inequalities: Implementing equal opportunity policies, combating discrimination, and promoting 
diversity and inclusion. 
• SDG 11:  Sustainable Cities and Communities: Supporting real estate development projects and service solutions 
that incorporate environmental considerations and operational sustainability. 
• SDG 13: &OLPDWH $FWLRQ� $GRSWLQJ LQLWLDWLYHV WR UHGXFH FDUERQ HPLVVLRQV DQG LPSURYH HQHUJ\ HŘFLHQF\� 
• SDG 16: Peace, Justice and Strong Institutions: Strengthening corporate governance practices, transparency, 
compliance, and anti-corruption measures. 
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Vice 
Chairman 
& Group 
CEO
, DP SURXG WR SUHVHQW %H\RXW +ROGLQJ &RPSDQ\ŃV ŖUVW 6XVWDLQ-
ability Report, which comes following our listing on the Premier 
Market of Boursa Kuwait during 2024. A milestone that marks a 
SLYRWDO VWDJH LQ RXU LQVWLWXWLRQDO MRXUQH\ DQG UHŗHFWV RXU RUJDQL-
]DWLRQDO PDWXULW\ DQG ŖUP FRPPLWPHQW WR WKH SULQFLSOHV RI VXV-
tainable development and sound governance. 

Beyout Holding operates with a clear vision centered on achiev-
LQJ D EDODQFH EHWZHHQ ŖQDQFLDO SHUIRUPDQFH DQG FUHDWLQJ D SRV-
itive impact on society and the environment. From this perspec-
tive, our sustainability strategy has been built around three core 
pillars: Environmental, Social, and Governance (ESG), which we 
continuously integrate into our operational activities and invest-
ment decisions through our operating arms in integrated human 
resources solutions and real estate investment, while creating 
synergies between both sectors. The Company’s activities in-
clude: 

Integrated Human Resources 
Solutions Sector:
Through which we provide recruitment, ac-
commodation, and corporate transporta-
WLRQ VHUYLFHV ZLWK KLJK HŘFLHQF\� VXSSRUW-
ing vital sectors across the State of Kuwait.

Real Estate Investment Sec-
tor:
Where we focus on developing and manag-
ing long-term value-added real estate as-
sets, while considering environmental and 
social impacts throughout every stage of 
development.
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Environmental As-
pect 
We began reviewing resource consump-
tion across our operational and residen-
tial activities, with a focus on improving 
HQHUJ\ DQG ZDWHU HŘFLHQF\ DQG UHGXF-
ing carbon impact within the Group’s 
service and real estate operations. 

Social Aspect 
We believe that human capital is the 
foundation of our success, both with-
in the Company and across our clients 
through our operational, accommoda-
tion, and transportation services. There-
fore, we are committed to fostering a 
healthy and safe working environment 
based on fairness and equality, while 
providing continuous training and devel-
opment opportunities for all employees. 
We also seek to strengthen community 
partnerships and contribute to creating 
a tangible social impact. 

Governance Aspect 
We strengthened our governance 
framework through a balanced or-
ganizational structure, specialized 
committees, robust internal controls, 
enhanced disclosure practices, and 
ongoing stakeholder engagement. Ef-
fective risk management and compli-
ance measures support institutional 
sustainability and reinforce investor 
FRQŖGHQFH�
7KLV UHSRUW UHŗHFWV QRW RQO\ RXU FRP-
mitment to transparency but also our 
belief that sustainability is a strate-
gic driver of long-term growth. Over 
the next three years, we will contin-
ue implementing our sustainability 
roadmap to further integrate opera-
tional excellence with corporate re-
sponsibility. Our listing on the Premier 
Market brings greater responsibility 
while creating new opportunities for 
growth, accountability, and positive 
impact. We remain committed to ad-
vancing sustainability initiatives that 
align with our business objectives and 
create lasting value for our stakehold-
ers and society.

In conclusion, we extend our sincere gratitude and appreciation to His Highness the Amir of the State of 
Kuwait, may Allah preserve and protect him, and to His Highness the Crown Prince. We pray to Almighty 
Allah to continue blessing our beloved Kuwait with security, stability, and prosperity, and to protect it from 
all harm. 

We also extend our thanks to all employees of Beyout Holding, our partners, and our shareholders for their 
continued trust. I remain committed to building upon our achievements, guided by our institutional values 
and our dedication to sustainable development. 

Abdulrahman Alkhannah
Vice Chairman & Chief Executive O�cer

During the year, we worked on aligning our 
strategy with ESG principles, driven by our 
EHOLHI WKDW ŖQDQFLDO VXFFHVV PXVW EH DF-
companied by a positive impact on society 
and the surrounding environment. 



10 Beyout Holding Company K.S.C.P.  |ESG Report 2025

Establishment 
Beyout Holding Company K.S.C.P. Was established on 12 November 2006 as a Kuwaiti shareholding hold-
LQJ FRPSDQ\� ,W ZDV OLVWHG RQ %RXUVD .XZDLW RQ �� -XQH ���� IROORZLQJ D VXFFHVVIXO LQLWLDO SXEOLF RŕHULQJ 
WR D JURXS RI TXDOLŖHG LQYHVWRUV� 7KH &RPSDQ\ōV LVVXHG DQG DXWKRUL]HG VKDUH FDSLWDO LV .' �� PLOOLRQ� GL-
YLGHG LQWR ��� PLOOLRQ VKDUHV ZLWK D QRPLQDO YDOXH RI ��� ŖOV HDFK� 7KH &RPSDQ\ RSHUDWHV DFURVV PXOWLSOH 
sectors through its subsidiaries, with a focus on providing human-resource solutions, corporate support 
services and real-estate projects. 

Vision 
“To be a trusted force driving progress in the region — by empowering communities, transforming indus-
WULHV DQG VKDSLQJ D IXWXUH GHŖQHG E\ OLPLWOHVV SRVVLELOLWLHV�ņ 

Mission 
“We build and grow sustainable businesses that create value in workforce solutions and real-estate devel-
opment. By fostering innovation, integrity and operational excellence, we enable our subsidiaries to lead, 
RXU SDUWQHUV WR WKULYH DQG RXU FRPPXQLWLHV WR ŗRXULVK�ņ

Values  
Accountability, Integrity, Innovation, Excellence, Passion, and Respect. 

• A focus on sustainability, innovation and partnerships that create added value. 
• (PSRZHULQJ SHRSOH� DQG RSHUDWLRQDO HŘFLHQF\� 

3. About the Company and Key 
Achievements 

Subsidiaries 
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Share Information

Strengths and Opportunities 
• Growing regional footprint (Kuwait, the United Arab Emirates, the Kingdom of 
Saudi Arabia, Jordan and others). 
• An integrated business model combining human-resource solutions and re-
al-estate development, positioning the Company to deliver Build-Operate-Transfer (BOT) 
and Public-Private Partnership (PPP) projects. 
• $ VROLG ŖQDQFLDO WUDFN UHFRUG DQG FRQWLQXHG JURZWK LQ QHW SURŖW� VXSSRUWHG E\ 
attractive dividend yields. 
• A clear focus on government and oil-sector projects, strengthening the Compa-
ny›s ability to win new contracts. 

Kuwait Resources House
providing integrated human-resource solu-

tions services. 

Real Estate House Company
real-estate development and 

facilities operations. 

Beyout Al-Mutla’a Real Estate Company 
managing major real-estate projects, most 
QRWDEO\ WKH $O�0XWODŞD UHVLGHQWLDO SURMHFW� 

Al-Burouj Real Estate Investment Company  
real-estate investment.residential project. 

Market capitalization as at 31 December 2025 

• Approximately            118.39 million KD. 

• )UHH�ŗRDW UDWLR           30% 

• Price-to-earnings    (P/E) multiple: 14.36× 

• Cash dividends          23.5% of the share›s nominal value for 2025. 
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Financial Highlights 2025

7.7
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Earnings Per Share (Fils)Net Profit (KD Milion)

135.5

213.0
228,0

Return on average AssetsTotal Assets (KD Million)

51,3

53,2

51,2

Equity for the parent company (KD Million)

Total Assets 
(KD Million)228

FY 2025+7.1%
213 KD Million 2024

Net Profit
(KD Million)8.2

FY 2025-1.9%
8.4 KD Million  FY 2024

Revenue 
(KD Million)84.9

FY 2025+9%
78.1 KD Million 2024

2023
2024

2025

25.6

28.01 27.49

2023
2024

2025

2023
2024

2025

2023
2024

2025

7.3
5.6 4.4

2023
2024

2025

14.4%

16.1% 15.8%

Return on Average Equity

2023
2024

2025

Revenue Contribu-
tion 

By Sector

Human Resources 
Revenue

 By Region

Asset Allocation
 By Sector

Real Estate Revenue
 By Segment

11% Real Estate

89% Human Resources

18% Other Regions

82% Kuwait

20% Human Resources

80% Real Estate

12% Commercial

66% BOT 22% Residential

8.240 27.49 228.04 51.15

%23.5

KD Milion Fils KD KD Milion KD Milion

1HW SURŖW 
attributable to 
shareholders

Earnings per 
share

Total assets Equity

Cash dividends

The Board of Directors recommended the distri-
bution of cash dividends to shareholders for the 
SDVW ŖVFDO \HDU HQGLQJ 'HFHPEHU ��� �����
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$V SDUW RI WKH H[HFXWLRQ RI LWV VWUDWHJLF REMHFWLYHV� ���� GHOLYHUHG UHPDUNDEOH UHVXOWV WKDW UHŗHFW WKH PDWXULW\ RI WKH 
*URXSŃV RSHUDWLQJ PRGHO DQG WKH HŕHFWLYHQHVV RI WKH %RDUG RI 'LUHFWRUVŃ RYHUVLJKW� .XZDLW 5HVRXUFHV +RXVH &RPSD-
Q\ DFKLHYHG D VWUDWHJLF H[HFXWLRQ UDWH RI ���� UHSUHVHQWLQJ D VLJQLŖFDQW LPSURYHPHQW IURP ��� LQ ���� DQG ��� LQ 
2024. 
In a noteworthy achievement, Real Estate House Company recorded an outstanding strategic execution rate of 99.7% 
GXULQJ ����� XS IURP ��� LQ ���� DQG ��� LQ ����� 7KLV H[FHSWLRQDO SHUIRUPDQFH UHŗHFWV D KLJK OHYHO RI SODQQLQJ 
accuracy, disciplined execution, and rigorous performance monitoring across the organization. 

Beyout Holding Company’s sustainability strategy 
takes the form of a comprehensive plan aimed at in-
tegrating environmental, social and governance (ESG) 
considerations across all aspects of our commer-
cial and organisational operations. The objective is to 
EDODQFH ŖQDQFLDO SHUIRUPDQFH ZLWK VRFLDO DQG HQYL-
ronmental impact through investment and operation-
al decisions that take account of the interests of the 
Company, its shareholders, society and the environ-
ment, while ensuring transparency and accountability 
in governance. 
The United Nations Sustainable Development Goals 
(SDGs) comprise 17 goals aimed at promoting action 
and innovation, sharing knowledge and technology, 
DQG DOORFDWLQJ ŖQDQFLDO UHVRXUFHV WR DGYDQFH VXVWDLQ-
able development across all dimensions. 

The Company has adopted the goals most relevant 
WR LWV DFWLYLWLHV� ZKHUH LW FDQ HŕHFWLYHO\ FRQWULEXWH WR 
delivering sustainable development at every level. Be-
\RXWŃV VXVWDLQDELOLW\ IUDPHZRUN LGHQWLŖHV WKH SULQFLSDO 
areas in which our business is best placed to deliver 
positive long-term impact. It also aligns Kuwait Vision 
2035 and the United Nations SDGs with the three 
thematic pillars on which the Company has chosen to 
focus — pillars that summaries the most material sus-
tainability topics and on which the Company intends to 
act, as a matter of corporate responsibility and in step 
with stakeholder expectations.

4. ESG Strategy Overview 

Kuwait Resources House Real Estate House Company

Real Estate House CompanyKuwait Resources House

7KH %RDUG RI 'LUHFWRUV RI %H\RXW +ROGLQJ UHFRJQL]HV WKDW FOLPDWH FKDQJH LV D NH\ IDFWRU LQŗXHQFLQJ WKH ORQJ�WHUP 
sustainability of the Company’s operations and future growth, both through the risks it presents and the opportunities 
arising from the transition to a low-carbon economy. 

Transition Risks 
The Company has identified a number of potential transition risks, including: 
• The potential introduction of carbon-related taxes or emissions fees as part of the State of Kuwait’s commitment 
to achieving carbon neutrality by 2060. 
• Increased energy, fuel, and electricity costs resulting from the gradual restructuring of government subsidies and 
the transition toward more sustainable energy pricing mechanisms.

Physical Risks 
Key climate-related physical risks include: 
• Rising temperatures and their impact on productivity and working hours at outdoor sites and operational projects.
• Increased cooling and property asset management costs resulting from higher energy consumption rates.

Future Opportunities 
The Company views the transition toward sustainability as a source of significant growth opportunities, includ-
ing:
• *URZLQJ GHPDQG IRU JUHHQ EXLOGLQJV DQG HQHUJ\�HŘFLHQW UHDO HVWDWH VROXWLRQV ZLWKLQ WKH .XZDLWL PDUNHW� 
• $FFHVV WR JUHHQ ŖQDQFLQJ SURJUDPV DQG VXVWDLQDEOH IXQGLQJ LQLWLDWLYHV RŕHUHG E\ ORFDO EDQNV DQG ŖQDQFLDO LQVWLWX-
tions to support environmentally responsible projects and investments. 

Materiality Matrix 

Strategy performance
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Strategic Sustainability Goals  
Aligned with the UN SDGs 

Responsible Consump-
tion and Production   

• Maximising the technological transformation within 
the Company in order to reduce paper and energy con-
sumption. 
• Using recyclable materials in Company projects under 
construction, in coordination with consultants and con-
tractors, in order to reduce resource waste. 

A�ordable and Clean 
Energy   

• Use of clean and renewable energy in the Company›s 
QHZ SURMHFWV� WRJHWKHU ZLWK WKH XVH RI HQHUJ\�HŘFLHQW DS-
pliances and equipment when carrying out renovation and 
replacement works at the Company›s properties. 

Good Health and Well-
being   

• Provision of comprehensive health insurance to all 
Company employees and their dependents, in line with the 
approved policies; together with the provision of a healthy 
and safe working environment, and ongoing initiatives to 
motivate employees and encourage a healthy and safe 
lifestyle. 

Quality Education 
• The Company has put in place policies to support the 
continuous education of its employees, alongside an ap-
proved annual training plan and continuous training and 
workshops. 

Gender Equality   

• Equal policies and procedures apply to all employees 
regardless of gender, supported by the Code of Profes-
sional Conduct and Ethics.
• The Company also promotes women›s leadership 
based on competence and equal opportunity.

Reduced Inequalities   

• The Company has adopted policies and a Code of Pro-
fessional Conduct and Ethics to ensure equality on the ba-
VLV RI JHQGHU� HWKQLFLW\� DQG UHOLJLRQ� 7KH &RPSDQ\ŞV SRO-
icies prohibit any form of discrimination or inequality and 
provide deterrent procedures to prevent such practices. 

Decent Work and Eco-
nomic Growth   

• Safe and healthy workplace policies.
• Fair compensation and wage practices.
• Digital innovation for growth and productivity.
• Transparency and ethical business conduct.

Peace, Justice and 
Strong Institutions   

• 7UDQVSDUHQW ŖQDQFLDO DQG QRQ�ŖQDQFLDO UHSRUWLQJ�
• 6WURQJ DQWL�EULEHU\ DQG FRQŗLFW�RI�LQWHUHVW SUDFWLFHV�
• Clear governance frameworks and Board oversight.
• (ŕHFWLYH LQWHUQDO FRQWUROV DQG LQGHSHQGHQW DXGLWLQJ�

Partnerships for the 
Goals 

• During the year, the Company has entered into partner-
ships with a number of economic entities in the State of 
Kuwait, with a view to scaling up joint projects and achiev-
ing sustainable growth. 

5. Governance at Beyout 
The Board of Directors has established and adopted the Company›s governance framework to regulate the relation-
ships between the Board, shareholders and other stakeholders, and to provide the structure through which the Com-
pany›s objectives are set, the means of achieving them are determined, and the parties responsible for monitoring 
SHUIRUPDQFH DUH LGHQWLŖHG� 

7KH &RPSDQ\ XVHV WKH JRYHUQDQFH IUDPHZRUN DV D WRRO WR GHŖQH DQG FODULI\ WKH ULJKWV RI VKDUHKROGHUV DQG VWDNHKROG-
ers and the responsibilities associated with the Board of Directors, its sub-committees, executive management, and 
HPSOR\HHV� 7KLV UHLQIRUFHV VKDUHKROGHUVō FRQŖGHQFH LQ WKH HŘFLHQF\ RI WKH &RPSDQ\ōV SHUIRUPDQFH DQG LWV DELOLW\ 
to weather periods of stress, while providing the Company, the Board and executive management with a tool through 
which adherence to governance practices can be monitored. 

Furthermore, the application of governance standards within the Company has provided both the Board and executive 
management with appropriate incentives to pursue objectives that serve the interests of the Company›s shareholders 
DQG VWDNHKROGHUV� KDV IDFLOLWDWHG HŕHFWLYH RYHUVLJKW� DQG KDV HQDEOHG WKH &RPSDQ\ WR GHSOR\ LWV UHVRXUFHV HŘFLHQWO\ 
DQG HŕHFWLYHO\ LQ OLQH ZLWK VKDUHKROGHUVō REMHFWLYHV� 
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About the Board of Directors and its 
Composition 
The Board of Directors is accountable to shareholders and responsible for protecting the Company’s interests, over-
seeing its strategy, and guiding its long-term vision and objectives. The Board operates with integrity, prioritizing the 
&RPSDQ\ŃV LQWHUHVWV DQG PDLQWDLQLQJ D EDODQFHG JRYHUQDQFH VWUXFWXUH WKDW VXSSRUWV HŕHFWLYH RYHUVLJKW DQG GHFL-
sion-making. A balanced Board structure has been put in place to ensure the following: 

1. The majority of the Board members are non-executive, and the Board includes independent members (a minimum 
of 20% of total members), provided that they do not exceed half of the Board. An independent member needs not to be
a shareholder of the Company. 
2. Board members enjoy full independence, allowing them to take decisions without being subjected to pressure or
impediments. 
3. 7KH %RDUG RUJDQL]HV LWV ZRUN DQG DOORFDWHV VXŘFLHQW WLPH WR GLVFKDUJH WKH GXWLHV DQG UHVSRQVLELOLWLHV HQWUXVWHG 
to it. 
4. 7KH UROHV RI &KDLUPDQ RI WKH %RDUG DQG &KLHI ([HFXWLYH 2ŘFHU PD\ QRW EH FRPELQHG� 
5. Shareholders represented on the Board may not vote with other shareholders in electing the remaining members
of the Board, except in respect of any holdings exceeding the proportion used to nominate their own representatives
on the Board. 
6. 'LYHUVLW\ RI H[SHUWLVH DQG VSHFLDOL]HG VNLOOV� VXSSRUWLQJ HŕHFWLYH GHFLVLRQ�PDNLQJ� + WKH REMHFWLYHV RI WKH H[HFXWLYH 
management, the vision of the Board of Directors, and the aspirations of shareholders, investors, and stakeholders.

Board Composition 
As at 31 December 2025, the Board of Directors comprised six members elected by the General Assembly through 
secret ballot, as set out below: 

6

4

6

4

6

4

4 

4

Eyad Ali Alfalah
Chairman

Non-executive

Abdulrahman Alkhannah
Vice Chairman-GCEO

Executive 

Ibrahim A Alkhuzam
Board Member

Independent

Saleh Mohammad Al-Khanah 
Board Member 
Non-executive

Eisa A Alweggian
Board Member 

Independent

Esam Eissa Alasousi
Board Member
Non-Executive 

The Company is committed to promoting diversity and inclusion principles as an integral part of its governance and 
sustainability framework. It recognizes the importance of incorporating a broad range of skills, perspectives, and expe-
ULHQFHV ZLWKLQ WKH %RDUG RI 'LUHFWRUV WR VXSSRUW HŕHFWLYH RYHUVLJKW DQG GHFLVLRQ�PDNLQJ� 
 At present, the Board of Directors is composed exclusively of male members. However, the Company acknowledges 
the importance of enhancing gender diversity in line with evolving best practices and the expectations of international 
sustainability reporting standards. 

Skillsand Experience of Board Mem-
bers

Strategic Experience 
A deep understanding of the Company›s drivers and strat-
HJ\� VXSSRUWLQJ WKH %RDUG LQ RYHUVHHLQJ WKH &RPSDQ\ŞV 
performance and strategic planning. 

Skill / Experience Definition Members

Financial Experience %RDUG RYHUVLJKW RI ŖQDQFLDO PDWWHUV� LQFOXGLQJ ŖQDQFLDO 
UHSRUWLQJ GLVFORVXUHV� LQWHUQDO FRQWUROV� ŖQDQFLQJ UHTXLUH-
ments, and investment. 

Risk Management Experience Supporting the Board in overseeing risk management and 
the ability to identify, measure, monitor, and manage a di-
verse range of risks. 

Regulatory and Legal Experi-
ence 

Supporting the Board in assessing and responding to reg-
ulatory and legal change. 

Board Experience 
Supporting the Board in understanding the issues faced 
by listed companies in general, including corporate-gover-
nance practices. 

Innovation and Technology Ex-
perience 

Providing the Board with insight into technology transfor-
mation and innovation trends, including those relating to 
the Company›s sustainability practices. 

Human-Resource and Logis-
tics-Solutions Experience 

Providing perspective on the diversity of the business 
environment, customers and sectors connected with the 
Company›s activities. 

Real-Estate Investment Expe-
rience 

Supporting the Board in taking investment decisions and 
monitoring projects. 
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Achievements of the Board 
during 2025 
During 2025, the Board of Directors delivered a number of achievements that serve shareholders› interests and align 
ZLWK WKH &RPSDQ\ōV RYHUDOO VWUDWHJ\� 7KH PRVW VLJQLŖFDQW DFKLHYHPHQWV DFURVV WKH YDULRXV GLPHQVLRQV DUH VXPPD-
rized below: milestone. The company continued to strengthen its presence across the markets in which it operates, 
actively 

• Rebranding of the Company 
and its trademark in line with its 
strategic direction. 
• Growth of regional opera-
tions to 18% of total operations, 
with expansion into the United 
Arab Emirates. 
• Revenue growth of 9%, 
alongside increased diversi-
ŖFDWLRQ Ł QRQ�JRYHUQPHQW 
sources reached 49% of 
revenue 
• Entered a strategic alliance 
and won one of the largest pub-
lic-private partnership projects:  
Al-Muthanna Complex. 
• Developed a plan to in-
WHJUDWH DUWLŖFLDO LQWHOOLJHQFH 
into the Company›s activities, 
supporting performance and 
productivity. 

• Completion of the Compa-
ny›s governance and risk-man-
agement framework, including: 
• 
• Updating the Board and  
committees charters. 
• Updating and approval of 
the Company›s organizational 
structure. 
• Reconstitution of the Board 
of Directors. 
• Updating the Company›s 
policy and procedure manuals. 
• Updating and approval of 
the Company›s risk appetite. 
• Updating and approval 
of the risk register and risk 
reports. 

• Review and approval of the 
LQWHULP DQG DQQXDO ŖQDQFLDO 
statements. 
• Half-yearly distributions 
made in line with the listing 
prospectus. 
• Oversight of the perfor-
mance of executive manage-
ment. 
• Periodic monitoring of 
ŖQDQFLDO UHVXOWV DQG EXGJHWV� 
• Performance evaluation of 
WKH &KLHI ([HFXWLYH 2ŘFHU DQG 
executive management. 
• Updating and approval of 
the executive and Board remu-
neration and incentives policy. 

Committees of the Board 
The Board of Directors has formed committees in order to allocate its tasks and activities between Board members 
DQG H[HFXWLYH PDQDJHPHQW� DOORZ VXŘFLHQW WLPH IRU LQ�GHSWK GHOLEHUDWLRQ RQ DOO DVSHFWV RI WKH &RPSDQ\ōV EXVLQHVV� 
VXSSRUW WKH %RDUG LQ FDUU\LQJ RXW VSHFLŖHG WDVNV RQ LWV EHKDOI� DQG VXEPLW SHULRGLF UHSRUWV DQG UHFRPPHQGDWLRQV� 

Committee members are appointed by the Board pursuant to general procedures established by the Board, which set 
out the committee›s mandate, the duration of its work, the powers granted to it during that period, and the manner of 
the Board›s oversight. Each committee is required to keep the Board fully and transparently informed of its activities, 
ŖQGLQJV� DQG GHFLVLRQV� 7KH %RDUG UHYLHZV WKH FRPPLWWHHVō ZRUN SHULRGLFDOO\ WR YHULI\ WKDW WKH\ DUH GLVFKDUJLQJ WKH 
duties entrusted to them and approves the charters of all committees. 

An overview of the Board›s committees 
is set out below: 

Governance Policies Applied at Beyout 
Code of Professional Conduct 
The Company has adopted the Group›s Code of Professional Conduct and Ethics, which sets out the professional stan-
dards and behavioral rules expected of all the Company›s employees in line with the principles, teachings and ethics of 
the Islamic Sharia. The Code includes a set of objectives, principles, standards, and policies. 

• Overseeing nominations for 
Board and executive positions.
• Establishing fair remuneration 
DQG EHQHŖWV SROLFLHV�
• Conducting Board evaluations 
and supporting performance-based 
rewards.

• Supporting the Board in oversee-
ing and managing risks.
• Establishing controls and sys-
tems to mitigate risks.
• Assessing acceptable risk levels 
and recommending actions.

• Monitoring compliance with au-
diting standards and Company pol-
icies.
• 5HYLHZLQJ LQWHULP DQG DQQXDO Ŗ-
nancial statements.
• Overseeing internal and external 
audit activities and auditor indepen-
dence.

Nomination & 
Remuneration 
Committee 

Risk Committee 

Audit Committee 

Strategic Objectives Governance and Risk 
Management 

Operational Performance 

Committee Principal Responsibilities Members

Mr. Eyad Ali Jasem Al-
Falah (Chairman) 
Mr. Abdulrahman Mo-
hammad Al-Khanah 
(Vice-Chairman) Mr. Issa 
Abdullah Al-Wuqayan 
(Member) 

Mr. Ibrahim Abdullah 
Al-Khazzam (Chairman) 
Mr. Saleh Mohammad 
Al-Khanah (Vice-Chair-
man) 
Mr. Issa Abdullah Al-
Wuqayan (Member)

Mr. Issa Abdullah Al-
Wuqayan (Chairman) 
Mr. Saleh Mohammad 
Al-Khanah (Vice-Chairman) 
Mr. Issam Issa Al-As'ousi 
(Member)
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The purpose of the Code is to embed the Company›s ethical concepts and values characterised by integrity, fairness, 
equality and adherence to ethical and behavioral standards in line with the principles of the Islamic Sharia  and to en-
sure that all employees observe these in all their dealings. The Code includes a set of standards, including the following: 

• All Board members of executive management and Company employees must comply with all applicable laws and 
instructions, and act in a manner that achieves the interests of the Company, its shareholders and other stakeholders, 
rather than the interests of any particular group. 
• Respect for rights and equality, and non-discrimination on grounds of gender, ethnicity, language or religion. 
• The position›s authority must not be used to achieve any private interest or personal goals for oneself or others. 
• The Company›s assets and resources must not be exploited for personal gain; they should be used in the optimal 
manner to deliver the Company›s objectives. 
• Provision of an appropriate mechanism for employees to report complaints about any improper practices or mat-
WHUV WKDW UDLVH VXVSLFLRQ� ZKLOH HQVXULQJ DQ LQGHSHQGHQW DQG IDLU LQYHVWLJDWLRQ RI VXFK FRPSODLQWV� DQG FRQŖGHQWLDOLW\ 
safeguards that protect the whistle-blower from any retaliation or harm arising from the report. 
• 'LŕHUHQFHV RI YLHZ DPRQJ FROOHDJXHV RQ PDWWHUV DQG LGHDV DUH QDWXUDO VR ORQJ DV WKH\ GR QRW UXQ FRXQWHU WR WKH 
course of work or job responsibilities, and do not directly or indirectly obstruct or hinder the achievement of objectives. 

• Respect, constructive dialogue, the exchange of ideas, and rising above argument. 

The Code also sets out a number of principles, including:
Compliance with Laws and Regulations 
The Company is committed to compliance with all laws and regulations, breach of which could result in penalties 
against the Company and/or the employee. Each employee bears responsibility for compliance with these laws and 
regulations, including in any country to which they may travel in order to carry out the Company›s business. 

Reporting of Violations and Breaches of Law 
The Company encourages and enables employees to report concerns about breaches and violations of laws within the 
Company and to those concerned, without speaking about or disclosing such matters or breaches outside the Compa-
Q\� 7KH &RPSDQ\ DOVR HQVXUHV WKH SURWHFWLRQ RI WKH UHSRUWHU IURP DQ\ UHWDOLDWLRQ� DQG PDLQWDLQV WKH FRQŖGHQWLDOLW\ RI 
the reporting process to the extent possible. 

Related-Party Transactions 
&RPSDQ\ SROLF\ SURYLGHV WKDW QR SUHIHUHQWLDO WUHDWPHQW LV WR EH JLYHQ LQ GHDOLQJV ZLWK UHODWHG SDUWLHV Ł FOHDUO\ GHŖQHG 
to include Board members of executive management, employees and others. Transactions with related parties are re-
ferred to the Risk Department for assessment, with recommendations submitted to the Board for decision, and these 
transactions are then submitted to the General Assembly of shareholders for approval. 

Conflict-of-Interest Policy 
The Company has adopted a Conflict-of-Interest Policy Manual to ensure that appropriate procedures and mea-
sures are in place to identify and e�ectively manage any conflict of interest. The policy also seeks to verify that 
the Board appropriately addresses actual and potential conflicts of interest, and that all decisions taken are in 
the Company›s interest. The policy›s objectives are: 

• To direct behavior in line with the Company›s standards and regulations. 
• To protect the Company and the concerned persons from any breach, and to ensure compliance with legal require-
ments and best practice. 
• 7R VWUHQJWKHQ WUDQVSDUHQF\ DQG DYRLG EXVLQHVV�UHODWHG FRQŗLFWV RI LQWHUHVW� 
• 7R HQVXUH IDLUQHVV IRU WKH EHQHŖW RI HPSOR\HHV DQG WKH &RPSDQ\� 
• To document the disclosure, approval, and review of activities that could give rise to actual, potential or perceived 
FRQŗLFWV RI LQWHUHVW� 

In furtherance of these objectives, the policy includes the following standards: 

• 1R %RDUG PHPEHU RU &RPSDQ\ HPSOR\HH PD\ UHFHLYH DQ\ LQDSSURSULDWH SHUVRQDO EHQHŖW E\ UHDVRQ RI WKHLU SRVL-
tion. 
• Board members must not have any (direct or indirect) interest in the Company›s activities or contracts. 
• Board members must, as soon as possible, notify the Chairman of any personal interest they may have in any busi-
QHVV RU FRQWUDFW FDUULHG RXW IRU WKH &RPSDQ\� 7KLV QRWLŖFDWLRQ PXVW EH UHFRUGHG LQ WKH PLQXWHV RI WKH PHHWLQJ� 
• A Board member with a (direct or indirect) interest must not vote on the relevant decision at either Board or com-
mittee level. 

• A Board member who intends not to attend a Board or committee meeting because they have reason to believe that 
WKH %RDUG RU FRPPLWWHH ZLOO WDNH D GHFLVLRQ RQ D PDWWHU LQ ZKLFK WKH\ KDYH D FRQŗLFW RI LQWHUHVW PXVW GLVFORVH WR WKH 
&KDLUPDQ� SULRU WR WKH PHHWLQJ� DOO PDWHULDO IDFWV UHODWLQJ WR WKH FRQŗLFW� 
• A Board member may not participate in any activity that competes with the Company›s activities.

Disclosure and Transparency 

The Board has adopted the disclosure policies and procedures manual, which sets out the basic guiding principles, 
regulatory requirements and applied practices for the disclosure of the Company›s business data and results to the 
public. The policy aims to ensure that all public disclosures are timely, complete and accurate, in line with the regula-
tions applicable in Boursa Kuwait and the Capital Markets Authority, in order to facilitate decision-making by market 
participants. The Compliance and Conformity Department coordinates with all relevant departments to ensure timely 
disclosure that delivers transparency and fairness in the presentation of information. 

The Compliance Department also maintains a  register of disclosures by Board members, executive management and 
PDQDJHUV LQFOXGLQJ UHPXQHUDWLRQ� VDODULHV� LQFHQWLYHV DQG RWKHU ŖQDQFLDO EHQHŖWV� DORQJVLGH GLVFORVXUHV UHODWLQJ WR 
LQVLGHUV� 0DQDJHPHQW LV FRPPLWWHG WR XSGDWLQJ WKLV UHJLVWHU SHULRGLFDOO\ WR UHŗHFW WKH DFWXDO SRVLWLRQ RI WKH UHODWHG 
SDUWLHV� $OO VKDUHKROGHUV RI WKH &RPSDQ\ KDYH WKH ULJKW WR LQVSHFW WKLV UHJLVWHU� IUHH RI FKDUJH� GXULQJ WKH &RPSDQ\ŞV 
normal working hours. 

Investor Relations Function 

,Q LWV GULYH IRU HŕHFWLYH HQJDJHPHQW ZLWK VKDUHKROGHUV� WKH &RPSDQ\ KDV HVWDEOLVKHG DQ ,QYHVWRU 5HODWLRQV XQLW UHSRUW-
LQJ WR WKH *URXS &KLHI )LQDQFLDO 2ŘFHU� 7KH XQLWōV SXUSRVH LV WR SURYLGH DOO LQIRUPDWLRQ WR WKH FXUUHQW DQG SURVSHFWLYH 
VKDUHKROGHUV� DQG WR PDNH DYDLODEOH DOO LQIRUPDWLRQ UHODWHG WR WKH &RPSDQ\ōV DFWLYLWLHV DQG ŖQDQFLDO SRVLWLRQ� 

Protection of Shareholders'Rights 

The Company is committed to safeguarding the rights of its shareholders. Each shareholder, irrespective of sharehold-
ing size, is entitled to: 

1. Receive dividends in line with the Company›s results and the recommendations submitted by the Board and ap-
proved by the General Assembly. 
2. Participate in the election and removal of Board members in line with the relevant laws. 
3. Receive a share of the Company›s assets in the event of liquidation. 
4. Participate in the management of the Company by standing for Board membership, attending General Assemblies, 
taking part in deliberations, and voting on resolutions. 
5. 2EWDLQ� DW OHDVW VHYHQ GD\V EHIRUH WKH $QQXDO *HQHUDO 0HHWLQJ� WKH ŖQDQFLDO VWDWHPHQWV IRU WKH SDVW ŖQDQFLDO SHULRG 
and the reports of the Board and the auditor. 
6. 0RQLWRU WKH &RPSDQ\ōV SHUIRUPDQFH JHQHUDOO\� DQG WKH %RDUGōV DFWLYLWLHV VSHFLŖFDOO\� TXHVWLRQ %RDUG PHPEHUV RU 
executive management. 
7. Dispose of and transfer their shares in accordance with the law, and have priority in subscribing for new shares, 
bonds and sukuk. 
8. Participate in the Company›s assets at liquidation, after settlement of its debts. 
9. Obtain information and data on the Company›s activities and on its operating and investment strategy on a regular 

and accessible basis.
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The Board of Directors and the Executive Management also maintain continuous communication 
with shareholders through all available channels and on an ongoing basis to encourage share-
KROGHUV WR DWWHQG WKH *HQHUDO $VVHPEO\ 0HHWLQJ� DW WKH WLPH DQG SODFH VSHFLŖHG E\ WKH &RPSD-
ny’s Memorandum and Articles of Association or as determined by the Board of Directors. The 
Company follows the below practices: 

• Arranging the date and venue of the meeting in a manner that facilitates and encourages shareholders’ attendance.  
• Adopting an open-door policy to receive any proposals, contributions, or complaints from shareholders.  
• 3URYLGLQJ GLVFORVXUHV� DQQRXQFHPHQWV� DQG LQIRUPDWLRQ WKURXJK WKH &RPSDQ\ŃV RŘFLDO ZHEVLWH�  
• Ensuring that every item presented on the agenda of the Ordinary or Extraordinary General Assembly is accompa-
QLHG E\ D VXŘFLHQW H[SODQDWLRQ DQG FRPSUHKHQVLYH RYHUYLHZ RI DOO UHOHYDQW DVSHFWV� HQDEOLQJ VKDUHKROGHUV WR PDNH 
LQIRUPHG DQG ZHOO�FRQVLGHUHG GHFLVLRQV EDVHG RQ WKH LQIRUPDWLRQ SURYLGHG� UDWKHU WKDQ PHUHO\ IXOŖOOLQJ WKH IRUPDOLWLHV 
of the meeting.  
• Managing the General Assembly Meeting in a manner that allows shareholders to freely express their opinions.  
• Providing all shareholders, regardless of their ownership percentage, with the opportunity to exercise their voting 
rights either through personal attendance, electronic voting, or proxy voting, without any obstacles or voting restric-
tions. 

Performance Development 
The Company is committed to developing the skills of both Board members and executive management through on-
going training and ensuring that they are kept informed of all developments in the Company›s business sector, pro-
fessional functions and markets. The Company has established an integrated evaluation system for the Board, its 
committees, and executive management. The Company›s values are: 

Integrity
Commitment to transparency 

and ethics in all dealings.

Excellence
Striving to achieve the highest 

levels of quality and perfor-
mance.

Innovation
Encouraging creativity and 
continuous development.

Responsibility
Assuming responsibility toward 

society and the environment.

Passion
Cooperation among individuals 

to achieve common goals.

Respect
Valuing and respecting all 

stakeholders.
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Internal Control and Compliance Environment 
7KH &RPSDQ\ KDV DGRSWHG DQ RUJDQL]DWLRQDO VWUXFWXUH WKDW HQVXUHV HŕHFWLYH LQIRUPDWLRQ�ŗRZ FKDQQHOV� VHJUHJDWLRQ 
RI GXWLHV� GXDO FRQWURO DQG HŘFLHQW UHSRUWLQJ V\VWHPV� LQFOXGLQJ WKURXJK LQGHSHQGHQW FRQWURO IXQFWLRQV DW PXOWLSOH OHY-
els. These include the Sharia Supervisory Board (reporting to the General Assembly), the Risk Department (reporting 
directly to the Risk Committee), the Internal Audit Department (reporting to the Audit Committee), and the Compliance 
'HSDUWPHQW �UHSRUWLQJ WR WKH &KLHI ([HFXWLYH 2ŘFHU�� 

The Company applies a set of internal-control systems to maintain performance levels and to control operational and 
ŖQDQFLDO DFWLYLWLHV DFURVV DOO RI WKH &RPSDQ\ōV DFWLYLWLHV DQG GHSDUWPHQWV� 7KH &RPSDQ\ KDV DSSURYHG D VHW RI SROLF\ 
and procedure manuals that incorporate controls over all the Company›s operations, activities, and decision-mak-
ing processes. The Company has also adopted an authorization matrix that determines the authority for each func-
tion-level for each activity or process. 

7KH &RPSDQ\ DOVR DSSRLQWV DQ LQGHSHQGHQW DXGLWRU RQ DQ DQQXDO EDVLV WR UHYLHZ DQG YHULI\ WKH DGHTXDF\ DQG HŕHF-
tiveness of the internal-control systems applied. An overview of the Company›s control functions is set out below: 

The Company ensures the independence of Sharia su-
pervisory functions through the appointment of an ex-
ternal Sharia Supervisory Board comprising scholars 
recognized for their competence and expertise in Islam-
LF 6KDULD DQG ,VODPLF ŖQDQFLDO MXULVSUXGHQFH� 7KH %RDUG 
submits its reports on the Company’s transactions to the 
General Assembly after review by the Audit Committee 
and the Board of Directors. 

Compliance 
Compliance with regulations, standards, instructions, 
and applicable laws is considered one of the key foun-
dations and success factors of the Company, as it safe-
guards the Company’s reputation, credibility, and the 
interests of shareholders and stakeholders. Compliance 
is also regarded as a comprehensive and multi-dimen-
sional responsibility that falls upon all parties within the 
Company, starting from the Board of Directors and se-
nior management down to all employees, each within the 
scope of their authorities and assigned responsibilities. 
In recognition of the importance of compliance, the Board 
of Directors has established an independent Compliance 
'HSDUWPHQW UHSRUWLQJ GLUHFWO\ WR WKH &KLHI ([HFXWLYH 2Ř-
cer, with the responsibility of submitting periodic reports 
to both the CEO and the Board of Directors. 

Risk Management 
Risk Management is considered a fundamental com-
ponent of Beyout’s governance and strategic manage-
ment framework. It represents the systematic approach 
adopted by the Board of Directors and Executive Man-
agement to identify, assess, manage, and address risks 
associated with the Company’s various activities. This is 
achieved through understanding the potential positive 
DQG QHJDWLYH IDFWRUV� HYHQWV� DQG LQŗXHQFHV WKDW PD\ 
impact the Company’s operations, and dealing with all 
surrounding risks in a structured manner to determine 
the nature and magnitude of risks that the Company may 
encounter, as well as the appropriate methods to avoid, 
mitigate, manage, or respond to them. The objective is 
to maintain risk levels within acceptable thresholds rela-
WLYH WR WKH H[SHFWHG EHQHŖWV� 7KH %RDUG RI 'LUHFWRUV KDV 
approved the Company’s risk appetite, established the 
Risk Management framework, and regularly reviews Risk 
Management reports on a periodic basis. 

Data Protection and Cybersecurity 
As part of the Company’s strategic direction toward dig-
ital transformation and the enhancement of its techno-
logical infrastructure, management places increasing 
importance on cybersecurity risks and the protection of 
customer and employee data as a key component of its 
governance and risk management framework. To ensure 
WKHVH ULVNV DUH PDQDJHG HŕHFWLYHO\ DQG HŘFLHQWO\� WKH 
Company has implemented a range of controls and orga-
nizational measures, including the following:
Governance: The Information Technology Manager 
is responsible for overseeing the information security 
framework and monitoring the implementation of related 
policies and procedures, while providing periodic reports 
to senior management. 

External Audit
The Board of Directors, in coordination with the Audit 
and Risk Committee, recommends the appointment of 
CMA-approved external auditors, subject to approval by 
the Annual Ordinary General Assembly. Their appoint-
ment is valid for one year.

The external auditors provide an independent opinion 
RQ WKH IDLUQHVV RI WKH &RPSDQ\ŃV ŖQDQFLDO VWDWHPHQWV� 
HYDOXDWH WKH HŕHFWLYHQHVV RI UHODWHG LQWHUQDO FRQWUROV� 
and ensure compliance with applicable International Ac-
counting and Financial Reporting Standards.

External auditors attend the Annual General Assembly to 
present their audit report and address shareholders’ in-
quiries. Their independence and objectivity are essential 
to ensuring the integrity and transparency of the audit 
process.

Internal Audit
 The Board of Directors has established an independent 
Internal Audit Department reporting directly to the Audit 
&RPPLWWHH� LQ DGGLWLRQ WR DSSRLQWLQJ D SURIHVVLRQDO ŖUP 
to support the department’s team in carrying out internal 
audit activities across the Group companies. 

The Internal Audit Department is responsible for prepar-
ing the annual risk-based internal audit plan, obtaining its 
approval from the Audit Committee, and overseeing its 
implementation. The department also submits quarterly 
reports to the Committee, including management of ob-
servations, impacts, recommendations, and corrective 
action plans. Furthermore, the department performs pe-
riodic follow-ups on corrective action plans to verify their 
proper implementation.
 

Sharia Supervision 
 The importance of Sharia Supervisory Control stems 
from the unique nature of Islamic business operations, 
whereby Sharia principles are embedded in all aspects of 
the Company’s activities, operations, and transactions. It 
DOVR UHŗHFWV WKH LPSRUWDQFH RI UHYLHZLQJ WKH &RPSDQ\ŃV 
compliance with the principles and provisions of Islam-
LF 6KDULD LQ DOO LWV GHDOLQJV� WKHUHE\ IRVWHULQJ FRQŖGHQFH 
among the Company’s shareholders and stakeholders. 
Sharia supervision forms an integral part of Beyout’s in-
ternal control system and operates in accordance with 
the Company’s policies. The scope of work of the Internal 
Audit Department and the Compliance Unit includes ex-
DPLQLQJ DQG HYDOXDWLQJ WKH DGHTXDF\ DQG HŕHFWLYHQHVV 
of the Sharia supervisory system to ensure the appropri-
ateness of the existing framework, the extent of compli-
ance therewith, and whether it provides reasonable as-
VXUDQFH WKDW WKH &RPSDQ\ŃV PDQDJHPHQW KDV IXOŖOOHG 
its responsibilities in ensuring compliance with Islamic 
Sharia principles and rulings in accordance with the res-
olutions and guidance issued by the appointed Sharia 
Supervisory Board.

Monitoring & 
Control

Shariah
Supervision

External 
Audit Internal 

Audit

Compliance & 
Conformance

Risk Manage-
ment
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Policies and Procedures:The Company maintains a comprehensive Information Security and Data Protection Policy 
aligned with the requirements of the Communications and Information Technology Regulatory Authority (CITRA) and 
recognized industry best practices. 
Awareness and Training:The Company is committed to enhancing cybersecurity awareness among its employees. 
Accordingly, 100% of Information Technology employees receive specialized annual training programs in information 
security and cyber risk prevention. In addition, cybersecurity awareness bulletins and guidance materials are regularly 
distributed to all Company employees to promote a strong security culture across the organization.
Incident Management:7KH &RPSDQ\ UHFRUGHG QR FRQŖUPHG LQFLGHQWV RI GDWD OHDNDJH RU PDWHULDO F\EHUVHFXULW\ 
breaches during 2025, while continuing to maintain monitoring, detection, and incident response mechanisms to ad-
dress potential security threats. 
Certifications and Standards:7KH &RPSDQ\ KDV VXFFHVVIXOO\ REWDLQHG ,62 ����� FHUWLŖFDWLRQ IRU LWV ,QIRUPDWLRQ 
Security Management System (ISMS), demonstrating its commitment to maintaining the highest standards of infor-
mation security and data protection. 

Banks and Financ-
ing Institutions 

The Company is committed to 
transparency and credibility 
in its relationships with banks 
DQG ŖQDQFLQJ LQVWLWXWLRQV� ZKLOH 
ensuring compliance with con-
tractual obligations and pro-
WHFWLQJ FRQŖGHQWLDO LQIRUPDWLRQ� 
It also maintains open commu-
nication channels for receiving 
feedback, complaints, and sug-
gestions through the Executive 
Management and the Board of 
Directors.
and suggestions through direct 
communication with the Execu-
tive Management and the Board 
of Directors. 

Suppliers 

The Company is committed 
to complying with contractual 
terms agreed with its suppliers 
DQG VDIHJXDUGLQJ DOO ŖQDQFLDO 
and technical rights of suppliers 
in accordance with applicable 
laws and contractual arrange-
ments. The Company also pro-
vides suppliers with access to 
ŖQDQFLDO VWDWHPHQWV DQG LQIRU-
mation regarding the Compa-
Q\ŃV ŖQDQFLDO SRVLWLRQ WKURXJK 
SHULRGLF ŖQDQFLDO GLVFORVXUHV 
and transparency practices, 
ZKLOH PDLQWDLQLQJ FRQŖGHQWLDOL-
ty of information. In addition, the 
Company adopts an open-door 
policy to receive complaints 
and suggestions through direct 
communication with Executive 
Management. 

Employees 

The Company is committed to 
complying with applicable la-
bor laws and contractual ob-
ligations with employees, es-
tablishing professional code 
of conduct standards, ensur-
ing healthcare coverage for 
employees, maintaining a fair 
treatment policy for all employ-
ees, providing a suitable work-
LQJ HQYLURQPHQW� DQG RŕHULQJ 
opportunities for development 
and career advancement.  

Clients 

The Company is committed 
to complying with contractual 
terms agreed with its custom-
ers and safeguarding all cus-
WRPHUVŃ ŖQDQFLDO ULJKWV LQ DF-
cordance with applicable laws 
and contractual arrangements, 
ZKLOH PDLQWDLQLQJ FRQŖGHQWLDO-
ity of information. The Compa-
ny also follows an open-door 
policy to receive complaints, 
suggestions, and inquiries, and 
facilitates direct communica-
tion with the Executive Manage-
ment. 

Board of Directors 
Members 

The Company has established 
clear governance policies de-
ŖQLQJ WKH UROHV� UHVSRQVLELOLWLHV� 
and authorities of the Board of 
Directors in line with applicable 
laws. These policies promote 
WUDQVSDUHQF\� SUHYHQW FRQŗLFWV 
of interest, and ensure Board 
members have access to the in-
IRUPDWLRQ QHHGHG IRU HŕHFWLYH 
decision-making.

Regulatory
 Authorities 

The Company is committed to 
complying with all regulations, 
laws, and instructions issued by 
various regulatory authorities 
and maintaining continuous 
and constructive relationships 
with such authorities to ensure 
HŕHFWLYH LPSOHPHQWDWLRQ RI 
regulatory requirements. The 
Company also remains com-
mitted to submitting all regula-
tory reports and requirements 
ZLWKLQ WKH VSHFLŖHG WLPHOLQHV LQ 
accordance with applicable reg-
ulations and instructions. 

Non-Compliance with Laws and 
Regulations 

Data Privacy Breaches Unauthorized Access to Data 

0 Incidents 0 Incidents 0 Incidents 

Recognition of Stakeholder Rights and their Protec-
tion
6WDNHKROGHUV DUH WKH JURXS RI LQGLYLGXDOV DQG HQWLWLHV WKDW LQŗXHQFH DQG DUH LQŗXHQFHG E\ WKH &RPSDQ\ŃV EXVLQHVV 
activities and decisions. They include all parties associated with the Company, such as Board members, manage-
PHQW� HPSOR\HHV� VXSSOLHUV� FXVWRPHUV� EDQNV� DXGLWRUV� DQG DQ\ RWKHU SDUWLHV WKDW PD\ EH DŕHFWHG E\ WKH &RP-
SDQ\ŃV RSHUDWLRQV� 7KH &RPSDQ\ KDV HQVXUHG WKH SURWHFWLRQ RI VWDNHKROGHUVŃ ULJKWV WKURXJK VSHFLŖF PHFKDQLVPV� 
including the following: 

• 3URYLGLQJ LQIRUPDWLRQ DQG DFFHVV WKHUHWR RQ D UHJXODU DQG WLPHO\ EDVLV WKURXJK SHULRGLF ŖQDQFLDO VWDWHPHQWV� RQ-
going disclosures, and the adoption of a transparency policy. 
• Developing mechanisms that encourage employee participation in improving performance through continuous
performance evaluation and development. 
• Allowing stakeholders, whether individuals or representative entities, to communicate freely with the Board of Di-
rectors or Executive Management to express concerns regarding any unlawful practices, without prejudice to or re-
duction of their rights as a result of doing so. 
• Treating all Board members and related parties under the same terms and conditions applied by the Company to all
other stakeholders, without discrimination or preferential treatment. 

• Complying with contractual obligations entered into with stakeholders, ensuring that all parties receive appropriate
and fair compensation in accordance with the relevant agreements and applicable laws and regulations. 
• Establishing policies and procedures manuals governing the relationship with each category of stakeholders, as
ZHOO DV PHFKDQLVPV WR PDLQWDLQ WKH FRQŖGHQWLDOLW\ RI WKHLU LQIRUPDWLRQ WKURXJK WKH UHOHYDQW GHSDUWPHQWV�  
• ,PSOHPHQWLQJ VSHFLŖF PHFKDQLVPV WR SURWHFW VWDNHKROGHUVŃ ULJKWV LQ DFFRUGDQFH ZLWK FRQWUDFWXDO DUUDQJHPHQWV 
and the Company’s operational policies. Such protection is achieved through various measures, including but not lim-
ited to: 
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,Q WKLV FRQWH[W� %H\RXW +ROGLQJ SODFHV VLJQLŖFDQW HPSKDVLV RQ PHDVXULQJ FXVWRPHU VDWLVIDFWLRQ DQG PRQLWRULQJ WKH  
DFKLHYHPHQW RI LWV VWUDWHJLF REMHFWLYHV� EDVHG RQ LWV ŖUP EHOLHI WKDW H[FHOOHQFH LQ FXVWRPHU H[SHULHQFH DQG GLVFLSOLQHG  
execution are essential drivers of sustainable growth and long-term value creation. 
The Company utilizes two internationally recognized customer satisfaction metrics: the Net Promoter Score (NPS), 
which measures customers’ willingness to recommend the Company’s services to others, and the Customer Satisfac-
tion Score (CSAT), which assesses customers’ overall satisfaction with the services provided. 
With respect to Kuwait Resources House (KRH), the Company maintained a high level of customer satisfaction, achiev-
ing a CSAT score of 94% in 2025, while recording an NPS score of 56% during the same year. 
0HDQZKLOH� 5HDO (VWDWH +RXVH �5(+� DFKLHYHG D &6$7 VFRUH RI ��� DQG DQ 136 VFRUH RI ��� LQ ����� UHŗHFWLQJ WKH  
&RPSDQ\ŃV RQJRLQJ HŕRUWV WR HQKDQFH FXVWRPHU H[SHULHQFH DQG VWUHQJWKHQ ORQJ�WHUP FOLHQW UHODWLRQVKLSV� 

Client Satisfaction

The Company remains committed to continuously measuring and enhancing these indicators on an annual basis, rec-
RJQL]LQJ WKHP DV HŕHFWLYH JRYHUQDQFH WRROV WKDW HQDEOH VHQLRU PDQDJHPHQW DQG WKH %RDUG RI 'LUHFWRUV WR JDLQ FOHDU 
visibility into the actual performance of its subsidiaries. These metrics support informed decision-making and drive 
continuous improvement initiatives through a structured, data-driven approach. 

Kuwait Resources House Real Estate House Company

6. Social Responsibility
Corporate Social Responsibility is an integral part of the Company’s values. The Company’s Management believes that 
social responsibility is no longer merely a voluntary initiative to support the local community; rather, it has become a 
fundamental pillar in contributing to the development of society in the State of Kuwait. Beyout aims to operate under 
a sustainable business model that creates value through building deep, broad, and long-term relationships with the 
Company’s customers and members of the local community. 

The Company is committed to acting ethically and contributing to the sustainable development of Kuwaiti society in 
general and its employees in particular. This is achieved through improving the living, social, and economic conditions 
of the workforce and their families, in addition to supporting the broader Kuwaiti community, contributing to reducing 
unemployment rates, and promoting the optimal utilization of available resources. 

%H\RXW UHFRJQL]HV WKH LPSRUWDQFH RI LWV VRFLDO UHVSRQVLELOLWLHV DQG SODFHV VLJQLŖFDQW YDOXH RQ VXFK LQLWLDWLYHV� EHOLHYLQJ 
WKDW WKH\ SRVLWLYHO\ FRQWULEXWH WR WKH &RPSDQ\ŃV JURZWK DQG GHYHORSPHQW� WKHUHE\ HQKDQFLQJ LWV SURŖWDELOLW\ DQG UHS-
utation. Accordingly, the Company is committed to aligning its business values and strategy with social and economic 
needs, while embedding responsible and ethical business practices into all its activities. The Company’s social respon-
sibility objectives have been developed based on a number of sustainability principles, as follows: 

Community Initiatives and Contributions 

Beyout Holding is committed to fostering a culture of volunteerism and social responsibility by supporting a wide range 
of meaningful community initiatives and providing opportunities for employees and members of the community to 
participate in them. 
'XULQJ ����� WKH &RPSDQ\ ZLWQHVVHG DQ LQFUHDVH LQ YROXQWHHU SDUWLFLSDWLRQ DV D UHVXOW RI WKH HŕRUWV OHG E\ LWV +XPDQ 
Resources and Marketing departments to encourage employee engagement in community-focused activities. 
The Company’s expenditure on community initiatives and social contributions reached approximately KD 24,238 
GXULQJ ����� UHSUHVHQWLQJ D VLJQLŖFDQW LQFUHDVH RI ���� FRPSDUHG WR ����� 7KLV JURZWK UHŗHFWV WKH &RPSDQ\ŃV FRQ-
tinued commitment to creating positive social impact and supporting the communities in which it operates. 
Throughout the year, the Company and its subsidiaries participated in numerous social, charitable, and community 
initiatives, including, but not limited to, the following: 

INITIATIVE DETAILS BY YEAR



3332 Beyout Holding Company K.S.C.P.  |ESG Report 2025 Beyout Holding Company K.S.C.P.  |ESG Report 2025

Overview of the Programs and Mechanisms Used to Highlight the Company›s Social Responsibility E�orts

Beyout Holding Company implemented a range of initiatives and activities related to its corporate social responsibility 
�&65� FRPPLWPHQWV GXULQJ ����� 7KHVH HŕRUWV UHŗHFW WKH &RPSDQ\ōV GHGLFDWLRQ WR VXSSRUWLQJ WKH FRPPXQLW\ DQG 
creating a positive social impact. Such initiatives included, but were not limited to, the following:

Our People
The Company’s employees represent the fundamental pillar for the development and continuity of its business. 
The Company is committed to safeguarding the health and safety of its employees, assets, and surrounding 
communities, while fostering a culture of continuous learning among employees and promoting diversity and 
inclusion in the workplace, which are considered essential factors in strengthening its position and achieving 
sustainable success. 

The Company strives to provide employees with a safe working environment and the best opportunities for training, 
education, and professional development, with the aim of enhancing their career growth and supporting the building 
of their future. The Company also seeks to increase female representation within the workforce and promote a work 
culture that enables all employees to achieve success. 

The Company is guided by internationally recognized human rights principles and aims to establish a work environ-
ment based on respect and productivity. The Company communicates with its employees through a variety of commu-
nication channels and has formal grievance procedures overseen by the Human Resources Department. 

,Q LWV HŕRUWV WR DGYDQFH HTXDOLW\ DQG LQFOXVLRQ SUDFWLFHV� %H\RXW ZRUNV RQ DWWUDFWLQJ GLYHUVH WDOHQWV� SURPRWLQJ HTXDO-
ity in leadership positions, creating an inclusive workplace environment, and making equality and inclusion among its 
key priorities and enabling factors. 

Community Initiatives and Contributions 

The Company strives to provide equal opportunities for recruitment and professional development to all individuals, 
where candidates are evaluated solely based on competence and experience. The Company also works to promote 
gender balance across various organizational levels. Female employees represented 14% of new hires during 2025, 
ZKLOH ZRPHQ DFFRXQWHG IRU ������ RI OHDGHUVKLS SRVLWLRQV GXULQJ WKH VDPH \HDU� UHŗHFWLQJ WKH &RPSDQ\ŃV FRPPLW-
ment to encouraging female participation in leadership roles. 

In addition, the Company continues to strengthen the recruitment of national workforce talent, with Kuwaiti employees 
representing 17% of the total workforce during 2025. Below is an overview of the key statistics for the year 2025:

Reduce – Reuse – Recycle
The Company is contracted with one of the specialized 
waste recycling companies, and recycling bins have been 
placed across various Group sites as part of our commit-
ment to corporate social responsibility and environmental 
protection. This initiative is an important step toward 
VXVWDLQDELOLW\� DŘUPLQJ RXU VKDUHG UHVSRQVLELOLW\ WRZDUG 
the environment.

Beyout Iftar Campaign
During the holy month of Ramadan, the Company 
ODXQFKHG WKH Ņ,IWDU 6DHPņ FDPSDLJQ ZLWK WKH REMHFWLYH 
of providing Iftar meals to those in need. The campaign 
contributed to delivering food support to more than one 
WKRXVDQG EHQHŖFLDULHV WKURXJK WKH GLVWULEXWLRQ RI ����� 
food boxes. This was carried out by a team of volunteer 
employees, whose role was instrumental in the success of 
this initiative and the achievement of its positive impact on 
the community.

Island Clean-Up Campaign
$V SDUW RI RXU VRFLDO UHVSRQVLELOLW\ HŕRUWV� RXU WHDP YLVLWHG 
Umm Al-Maradim Island in Kuwait to participate in an 
environmental clean-up campaign aimed at preserving 
the beach, protecting marine life, and contributing to 
maintaining the cleanliness and sustainability of one of 
Kuwait’s beautiful islands for future generations.

Sponsorship of Rush Road Event
:H DUH SURXG RI RXU VSRQVRUVKLS RI WKH Ņ5RDG 5XVKņ 
event, the only women-only sports event in Kuwait, which 
DLPV WR SURPRWH SK\VLFDO ŖWQHVV� HPSRZHU ZRPHQ� DQG 
encourage community participation. This sponsorship 
DŘUPV RXU FRPPLWPHQW WR VXSSRUWLQJ D KHDOWK\ DQG 
active lifestyle and expanding opportunities for women’s 
participation in sports activities, thereby contributing to 
the promotion of a culture of wellness and positive female 
presence in society.

Cyber SHE Kuwait Initiative
As part of our commitment to inclusion and talent devel-
opment, Beyout Holding Company sponsored the Cy-
ber-she Kuwait initiative as a Silver Sponsor, supporting 
HŕRUWV DLPHG DW JHQGHU LQFOXVLRQ DQG H[SDQGLQJ ZRPHQŃV 
participation in cybersecurity. Through this collaboration, 
we contributed to providing scholarships, mentoring 
opportunities, practical and educational experienc-
es, thereby supporting women’s empowerment in the 
technology sector and preparing a generation of future 
IHPDOH OHDGHUV LQ WKLV YLWDO ŖHOG�

The Shark Vision
As part of our commitment to social responsibility, 
our sponsorship of the social responsibility initia-
tive at the American University of Kuwait (AUK), in 
collaboration with The Shark Vision, supports en-
trepreneurship and the education of young talent. 
This initiative aims to empower students, encourage 
innovation, and inspire the next generation of future 
leaders in the State of Kuwait.

Bridge Renovation
We have sponsored the full renovation of a bridge on 
the 5th Ring Road, in collaboration with Bu Jarrah. The 
project began with a community cleanup initiative, 
engaging volunteers to help prepare the site ahead 
of the renovation. The work is currently in progress, 
UHŗHFWLQJ RXU FRPPLWPHQW WR FRPPXQLW\ HQJDJHPHQW 
and enhancing public spaces in Kuwait.
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All employees, across various organizational levels, are 
committed to applying the highest standards of profes-
sionalism and credibility in performing their daily duties, 
while complying with all relevant local and international 
laws and regulations applicable to the Company’s busi-
ness activities. The Code strictly prohibits any form of 
EULEHU\� FRUUXSWLRQ� RU FRQŗLFW RI LQWHUHVW� DQG HPSKDVL]-
HV WKH REOLJDWLRQ WR GLVFORVH DQ\ SRWHQWLDO FRQŗLFWV� 

7KH &RGH DOVR IRFXVHV RQ SURWHFWLQJ WKH FRQŖGHQWLDOLW\ 
of information, safeguarding the Company’s assets and 
properties, and ensuring their use solely in support of the 
Company’s strategic objectives. In addition, it promotes 
the creation of a safe work environment free from dis-
crimination or harassment and reinforces the principle of 
equal opportunity for all employees. 

6HQLRU 0DQDJHPHQW LV FRPPLWWHG WR SURYLGLQJ FRQŖGHQ-
tial grievance and whistle blowing channels to protect 
individuals reporting violations and to ensure that such 
matters are addressed transparently and fairly. 

Accordingly, the Professional and Ethical Code of Con-
duct represents a cornerstone in building a value-driven 
FRUSRUDWH FXOWXUH DQG UHŗHFWV WKH &RPSDQ\ŃV ŖUP FRP-
mitment to governance and sustainable development. 

Grievances 
7KH &RPSDQ\ SURYLGHV FRQŖGHQWLDO FKDQQHOV IRU HPSOR\-
ees and stakeholders to raise complaints or grievances 
related to workplace practices or policy violations.

All grievances are reviewed objectively by the appropri-
ate parties, with protection against retaliation or discrim-
ination.

Complaints and investigations are documented and han-
dled in accordance with internal control and data protec-
tion requirements.

7KH &RPSDQ\ IROORZV GHŖQHG SURFHGXUHV DQG WLPHOLQHV 
for addressing grievances and implementing corrective 
actions where necessary.

The grievance mechanism is regularly reviewed to en-
VXUH HŕHFWLYHQHVV DQG FRQWLQXRXV LPSURYHPHQW� 1R 
grievances or complaints were reported during 2025.

Equality 

The Company believes that equality is a fundamental 
principle for its success and business sustainability, as 
equal opportunities and respect for diversity are consid-
ered core values that support a healthy and positive work 
environment.

Emergency Preparedness 

The Company is committed to adopting a proactive and 
comprehensive approach in preparing various emergen-
cy situations, with the objective of protecting its employ-
ees and ensuring business continuity. In this regard, the 
Company has established a comprehensive crisis man-
DJHPHQW SODQ WKDW LQFOXGHV FOHDU PHFKDQLVPV IRU HŕHF-
tive communication during emergencies. 

7KH SODQ GHŖQHV WKH HPHUJHQF\ UHVSRQVH WHDP� RXWOLQHV 
the roles and responsibilities of each member, and spec-
LŖHV WKH SURFHGXUHV LPSOHPHQWHG WR PDQDJH DQG PLWL-
gate risks. The Company also ensures the availability of 
early warning systems and safety equipment that com-
ply with the highest international standards. 

The emergency response plan is regularly updated in line 
with emerging and potential risks. In addition, the Compa-
ny is committed to providing alternative communication 
channels to ensure uninterrupted business operations. 

Digital Transformation

The Company considers digital transformation a strate-
gic priority for enhancing competitiveness and support-
ing sustainable growth through the adoption of modern 
technologies.

It continues to strengthen its technology infrastructure 
by upgrading information systems and implementing 
FORXG�EDVHG VROXWLRQV WR LPSURYH HŘFLHQF\ DQG DFFHV-
sibility.

The Company also leverages automation, advanced ana-
O\WLFV� DQG DUWLŖFLDO LQWHOOLJHQFH WR VWUHDPOLQH SURFHVVHV� 
reduce errors, and enhance operational performance.

A key focus of the strategy is developing employees’ dig-
ital capabilities through continuous training and up skill-
ing initiatives to support technological adaptation.

In addition, the Company enhances customer experience 
through innovative digital services. During 2025, dedi-
FDWHG WUDLQLQJ SURJUDPV RQ DUWLŖFLDO LQWHOOLJHQFH DSSOLFD-
tions were delivered to employees and senior manage-
ment.

Code of Professional Conduct 
and Ethics  

The Company has adopted a Professional and Ethical 
Code of Conduct that guides the behavior of employees 
and management, promotes integrity, transparency, ac-
countability, and mutual respect, and supports responsi-
ble business practices and sustainable success.

programs for executive leadership aimed at strengthen-
ing leadership capabilities and strategic management 
skills. 
The programs include: 
• Technical and professional training to keep pace 
with the latest technologies and developments within 
the Company’s areas of operation.  
• Leadership and management skills programs to 
enhance decision-making, planning, and team man-
agement capabilities.  
• Training on corporate values and professional eth-
ics to ensure compliance with ethical standards and 
governance best practices.  

The Company also adopts a combination of modern train-
ing methods, including interactive workshops, e-learning 
platforms, and joint programs with local and international 
training providers. Furthermore, the Company periodically 
HYDOXDWHV WKH HŕHFWLYHQHVV RI WUDLQLQJ SURJUDPV E\ PHD-
suring improvements in both individual and organization-
al performance, ensuring a tangible return on investment 
in human resources. Through these initiatives, the Com-
pany fosters a work environment based on continuous 
learning and skills development, supporting innovation, 
enhancing employee satisfaction, and strengthening the 
Company’s competitiveness. Below is an overview of the 
training programs conducted during 2025: 

Senior Management is committed to embedding this 
principle across all policies and practices to ensure fair 
and equitable treatment for all employees without dis-
crimination based on gender, race, religion, nationality, 
or social background. During 2025, the Company’s work-
IRUFH UHSUHVHQWHG �� GLŕHUHQW QDWLRQDOLWLHV� UHŗHFWLQJ 
the Company’s commitment to diversity and inclusion, in 
accordance with the following distribution:

The Company promotes an inclusive and respectful 
workplace that encourages employee participation and 
values diverse perspectives.

It also regularly reviews its policies and initiatives to sup-
port equality, inclusion, and sustainable development.

Training 

The Company places strategic importance on devel-
oping employees’ skills and enhancing their capabil-
ities through comprehensive and continuous train-
ing programs aimed at improving performance and 
achieving excellence. Senior Management believes 
that investing in human capital is one of the key driv-
ers for sustainable success and long-term growth. 

The training programs cover all organizational levels, 
starting with orientation programs for new employees 
to familiarize them with the Company’s culture, values, 
and objectives, and extending to advanced development
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Workplace Wellbeing
Beyout’s commitment to implementing healthcare and employee wellbeing programs is not merely a temporary initia-
tive, but rather part of an integrated strategy aimed at building a sustainable work environment that prioritizes human 
FDSLWDO DV D NH\ IRFXV� :H ŖUPO\ EHOLHYH WKDW HPSOR\HHV DUH WKH FRUQHUVWRQH RI WKH &RPSDQ\ŃV VXFFHVV� 
'XULQJ ����� WKH HPSOR\HH WXUQRYHU UDWH VWRRG DW ��� UHŗHFWLQJ WKH VWDELOLW\ DQG HŘFLHQF\ RI WKH ZRUN HQYLURQPHQW� 
as well as a high level of employee loyalty and engagement with the Company. 

2025

3%

Flexibility in Working Hours and Locations 

7KH &RPSDQ\ KDV HPEHGGHG D ŗH[LEOH ZRUN FXOWXUH WKURXJK DQ 
integrated framework that enables employees to manage their 
working hours in line with the requirements of their roles, while 
DOVR DOORZLQJ UHPRWH ZRUN LQ VSHFLŖHG FDVHV EDVHG RQ RŘFLDOO\ DS-
SURYHG SROLFLHV� 7KLV DSSURDFK UHŗHFWV WKH &RPSDQ\ŃV ŖUP EHOLHI 
that achieving a balance between professional responsibilities and 
personal life is a fundamental pillar for sustaining performance and 
enhancing productivity. 

Comprehensive Health Insurance 
 
The Company ensures that all employees and their dependents 
have access to comprehensive and integrated healthcare coverage 
through a medical insurance program that covers a wide range of 
healthcare services, including medical treatment, emergency care, 
DQG SUHVFULEHG PHGLFDWLRQV� 7KLV LQYHVWPHQW UHŗHFWV WKH &RPSD-
ny’s strong commitment to safeguarding the health and wellbeing 
of its employees and supporting their social stability, as a funda-
mental driver of outstanding performance and institutional loyalty. 
 

Incentive and Reward Program  
 
The Company adopts an integrated incentive framework and clear, 
transparent performance standards that directly link rewards to 
both individual and team achievements. This framework includes 
FRPSHWLWLYH ŖQDQFLDO LQFHQWLYHV LQ DGGLWLRQ WR QRQ�ŖQDQFLDO UHFRJ-
nition programs designed to reinforce a culture of appreciation and 
motivation. Through this approach, the Company aims to attract 
and retain talented professionals while driving performance toward 
WKH HŘFLHQW DFKLHYHPHQW RI LWV VWUDWHJLF REMHFWLYHV� 

Promotion of Healthy Eating Patterns 
 
The Company adopts a proactive approach to promoting employ-
ees’ nutritional wellbeing through strategic partnerships with spe-
FLDOL]HG IRRG VHUYLFH SURYLGHUV� RŕHULQJ H[FOXVLYH GLVFRXQWV DQG 
WDLORUHG RŕHUV RQ KHDOWK\ DQG EDODQFHG PHDO RSWLRQV� 7KLV LQLWLDWLYH 
UHŗHFWV WKH &RPSDQ\ŃV VWURQJ EHOLHI WKDW HPSOR\HHVŃ ORQJ�WHUP 
KHDOWK DQG ZHOOEHLQJ SRVLWLYHO\ LQŗXHQFH PHQWDO IRFXV� SURGXFWLY-
ity, and overall work quality, while contributing to the creation of a 
healthier and more dynamic work environment. 

Employee Turnover

Occupational Health and Safety 

Beyout Holding prioritizes the health, safety, and well-be-
ing of its employees. In 2025, the Company recorded zero 
workplace fatalities, injuries, safety violations, or regula-
WRU\ QRQ�FRPSOLDQFH LQFLGHQWV� GHPRQVWUDWLQJ WKH HŕHF-
tiveness of its health and safety management practices. 
7R IXUWKHU HQKDQFH LWV VDIHW\ FXOWXUH� ŖYH HPSOR\HHV FRP-
SOHWHG 26+$�FHUWLŖHG WUDLQLQJ SURJUDPV� VXSSRUWLQJ WKH 
Company’s commitment to proactive risk prevention and 
continuous improvement.

Inspiring and Motivating Working En-
vironment 
 
7KH &RPSDQ\ SODFHV VLJQLŖFDQW HPSKDVLV RQ GHVLJQLQJ DQ 
integrated work environment that combines modernity and 
comfort, positively enhancing the employee’s daily experi-
ence. This environment includes workspaces designed in 
accordance with optimal lighting standards, dedicated ar-
eas for relaxation and mental rejuvenation, and natural el-
ements that promote a sense of calmness and belonging. 
7KLV DSSURDFK UHŗHFWV WKH &RPSDQ\ŃV VWURQJ EHOLHI WKDW WKH 
quality of the physical work environment is not a luxury, but 
rather a necessity that fosters creativity, supports psycho-
logical wellbeing, and strengthens employee loyalty and in-
stitutional engagement.  

Sport Support and Development 
Beyout plays an important role in promoting sports, wellbeing, and a healthy lifestyle, while supporting the develop-
ment of its employees and maintaining high standards of health and wellness. During 2025, the Company organized 
football tournaments and sports competitions among all Group companies and rewarded the winning teams in order to 
encourage team spirit, healthy competition, initiative, and employees’ passion for sports and physical activities. 

Gulf Marathon 
Beyout participated in the Gulf Marathon 2025 as part of 
its commitment to supporting sports activities and pro-
moting a healthy lifestyle among employees. This partici-
pation contributed to strengthening a culture of wellbeing, 
wellness, and physical activity across the organization. 

Beyout Group Football Tournament 
Beyout organized an internal football tournament with the 
participation of teams representing various departments 
and subsidiaries, with the aim of promoting physical 
activity and strengthening team spirit. This initiative 
contributed to fostering a culture of teamwork and en-
couraging positive interaction and engagement among 
employees outside the formal work environment. 
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Activities and Events 
The Company believes that its employees are the primary driver of its success and sustainability. Accordingly, it places 
VLJQLŖFDQW HPSKDVLV RQ HQKDQFLQJ WKH ZRUN HQYLURQPHQW DQG SURYLGLQJ FRPSUHKHQVLYH ZHOOEHLQJ LQLWLDWLYHV IRU LWV 
workforce. The Company is committed to supporting the psychological, social, and health-related aspects that con-
tribute to employee satisfaction, productivity, and sense of belonging. 
In this context, the Company organized various social gatherings and events throughout the year aimed at strength-
ening team spirit and fostering closer relationships among employees. In addition, recognition programs and appre-
ciation events were held to celebrate outstanding employees and their achievements, thereby enhancing motivation, 
engagement, and organizational loyalty. Below is an overview of some of the events organized during the year: 

Breast Cancer Awareness 
Beyout launched a breast-cancer awareness campaign 
focused on the importance of early detection and the dis-
semination of health awareness among employees. 

Corporate Olympics 
%H\RXW SDUWLFLSDWHG LQ WKH Ņ&RUSRUDWH 2O\PSLFV ����ņ 
event, which brings together institutions in interactive 
competitions designed to develop leadership and team-
work skills. 

Cultural Diversity Day 
%H\RXW RUJDQL]HG Ņ&XOWXUDO 'LYHUVLW\ 'D\ņ WR FHOHEUDWH 
cultural diversity within the working environment, with 
HPSOR\HHV WDNLQJ SDUW LQ SHUIRUPDQFHV UHŗHFWLQJ WKHLU 
GLŕHUHQW FXOWXUHV� 

Ghabqa Event
%H\RXW +ROGLQJ RUJDQL]HG WKH Ņ*KDETD %H\RXWņ HYHQW 
during the holy month of Ramadan to strengthen social 
WLHV EHWZHHQ HPSOR\HHV LQ DQ DWPRVSKHUH UHŗHFWLQJ DX-
thentic Ramadan values. 

Periodic Medical Examination for Beyout Employees 
The Company organized a periodic medical-examination 
program for its employees, with the aim of strengthening 
health awareness and the early detection of any health 
risks. 

Al-Qarish Day at Beyout 
The Company celebrated Al-Qarish Day to strengthen 
Kuwaiti cultural identity within the working environment. 

Mental Resilience Session 
The Company organized an awareness session on mental 
UHVLOLHQFH� DLPHG DW HQDEOLQJ HPSOR\HHV WR GHDO HŕHFWLYH-
ly with professional and psychological pressure. 

Beyout SEEN JEEM Competition 
7KH &RPSDQ\ KHOG WKH Ņ%H\RXW 4XL]ņ DV RQH RI LWV LQWHU-
active activities aimed at strengthening communication 
between employees through a fun, question-and-answer 
format. 
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AI Productivity Training 
Beyout delivered a series of training courses on the use 
RI DUWLŖFLDO LQWHOOLJHQFH WR UDLVH SURGXFWLYLW\� IRFXVHG RQ 
SUDFWLFDO DSSOLFDWLRQV IRU LPSURYLQJ ZRUN HŘFLHQF\� 

Leadership Capabilities Workshop 
Designed for C-Level and senior management, this pro-
gram aims to strengthen leadership capabilities through 
deep, multi-level interaction. 

AI Tools Training Workshop 
The Company organized a workshop on Microsoft Copi-
lot, with the aim of enabling employees to use AI tools 
to strengthen productivity. 

Iftar Saaem Event 
As part of its social responsibility, Beyout delivered the Ra-
madan Iftar project, which targeted those in need during 
the holy month. 

Human Rights 
The Company places the highest importance on respecting human rights as a fundamental cornerstone across all its 
operations and activities. The Company operates in accordance with internationally recognized standards and frame-
works, including the Universal Declaration of Human Rights, the conventions of the International Labour Organization 
(ILO), the United Nations Guiding Principles on Business and Human Rights, and the United Nations Global Compact 
(UNGC). In this regard, the Company has implemented the following measures: 

• Integrating human rights principles into its internal policies, including policies related to decent work practices, 
occupational health and safety, non-discrimination, zero tolerance for forced labor and child labor, and the protection 
of privacy and personal data.  

• Adopting a Code of Conduct and Professional Ethics that requires all employees, contractors, and business part-
ners to adhere to the highest standards of integrity and respect for the rights of others.  

• Establishing clear grievance and complaint mechanisms that enable workers and employees to raise concerns 
FRQŖGHQWLDOO\ ZKLOH HQVXULQJ WKDW VXFK PDWWHUV DUH UHYLHZHG IDLUO\ DQG WUDQVSDUHQWO\�  

• Conducting regular internal and external inspections and reviews to ensure compliance with international human 
ULJKWV VWDQGDUGV� 7KHVH UHYLHZV FRYHU SURMHFW VLWHV� ODERU DFFRPPRGDWLRQV� DQG DGPLQLVWUDWLYH RŘFHV�  

• Evaluating contractors and suppliers based on their commitment to human rights standards, while incorporating 
binding contractual clauses to ensure the implementation of these principles throughout the supply chain.  

• Implementing periodic training and awareness programs for employees and supervisors to strengthen the culture 
of human rights respect and ensure its integration into daily practices.  

• Adopting a continuous improvement approach through the periodic review of policies and procedures to ensure 
alignment with evolving international standards and changes in the regulatory environment. 

• During the 2025 sustainability reporting period, Beyout Holding and all of its subsidiaries maintained a clean record 
with respect to human rights and workplace practices. The Company recorded zero incidents related to human rights 
violations, forced labor, or child labor. In addition, no formal complaints were received concerning such violations, and 
QR RŘFLDO JULHYDQFHV ZHUH ŖOHG UHJDUGLQJ GLVFULPLQDWLRQ� KDUDVVPHQW� RU RWKHU IRUPV RI LQDSSURSULDWH ZRUNSODFH FRQ-
duct. 

• 7KLV SHUIRUPDQFH UHŗHFWV WKH &RPSDQ\ŃV VWURQJ FRPPLWPHQW WR LWV FRUH YDOXHV� ZKLFK DUH IRXQGHG RQ UHVSHFW IRU 
human dignity and the protection of employee rights as fundamental principles embedded throughout its operations 
and business practices. 

• During the 2025 sustainability reporting period, Beyout Holding and all of its subsidiaries maintained a clean record 
with respect to human rights and workplace practices. The Company recorded zero incidents related to human rights 
violations, forced labor, or child labor. In addition, no formal complaints were received concerning such violations, and 
QR RŘFLDO JULHYDQFHV ZHUH ŖOHG UHJDUGLQJ GLVFULPLQDWLRQ� KDUDVVPHQW� RU RWKHU IRUPV RI LQDSSURSULDWH ZRUNSODFH FRQ-
duct. 
7KLV SHUIRUPDQFH UHŗHFWV WKH &RPSDQ\ŃV VWURQJ FRPPLWPHQW WR LWV FRUH YDOXHV� ZKLFK DUH IRXQGHG RQ UHVSHFW IRU 
human dignity and the protection of employee rights as fundamental principles embedded throughout its operations 
and business practices.

0                   0                   0                   

 Human Rights Violations Forced Labor Incidents  Child Labor Incidents
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7. Environmental Conservation 
and Reduction of Carbon Emis-
sions  
Energy Management 
Beyout Holding places increasing emphasis on managing energy consumption across its real estate portfolio, recog-
QL]LQJ WKDW HQHUJ\ HŘFLHQF\ LV D IXQGDPHQWDO SLOODU RI HQYLURQPHQWDO VXVWDLQDELOLW\ DQG RSHUDWLRQDO H[FHOOHQFH� 7KH 
Company monitors and discloses electricity consumption within its properties through a structured measurement 
methodology based on utility bills issued by the Ministry of Electricity, Water and Renewable Energy of the State of 
Kuwait. 
During 2025, total electricity consumption across Beyout Holding’s real estate portfolio reached approximately 
13,150,060 kWh, covering seventeen properties located across various regions of Kuwait. The Company achieved a 
VLJQLŖFDQW LPSURYHPHQW LQ HQHUJ\ HŘFLHQF\ GXULQJ WKH \HDU� UHGXFLQJ HOHFWULFLW\ FRQVXPSWLRQ E\ ����� FRPSDUHG WR 
����� ZKHQ WRWDO FRQVXPSWLRQ DPRXQWHG WR ���������� N:K� 7KLV UHGXFWLRQ UHŗHFWV WKH PDWXULW\ RI WKH &RPSDQ\ŃV 
RSHUDWLRQDO IUDPHZRUN DQG WKH HŕHFWLYHQHVV RI LWV HQHUJ\ FRQVHUYDWLRQ DQG HŘFLHQF\ LQLWLDWLYHV� 
For historical comparison purposes, electricity consumption in 2023 amounted to approximately 9,874,567 kWh; how-
ever, it should be noted that the 2023 data was only partially available for certain properties and therefore may not be 
directly comparable with subsequent years. 
The Company remains committed to further enhancing its energy management framework and expanding the scope 
and accuracy of energy consumption monitoring across its real estate portfolio. The following section presents the 
Company’s energy consumption intensity indicators and related performance metrics. 

Use of Solar Energy and Environmentally Friendly Materials 
7KH &RPSDQ\� LQ FRRUGLQDWLRQ ZLWK FRQWUDFWRUV� DGRSWV HQHUJ\�HŘFLHQW WHFKQRORJLHV DQG HQYLURQPHQWDOO\ IULHQGO\ PD-
terials to improve sustainability. It also utilizes solar energy at project sites, particularly the Beyout Al-Mutlaa Project, 
to reduce reliance on diesel generators and lower environmental impacts and carbon emissions.

Solar-powered Lighting Panels for Security Cabins (Beyout 
Al-Mutla'a Project) 

Modern Lighting Models — Beyout Al-Mutla’a Project 

Water Management 
Beyout Holding recognizes the strategic importance of wa-
ter management within the environmental context of the 
State of Kuwait, one of the most water-scarce regions in 
the world, where more than 90% of water demand is met 
through desalination plants. In response to this challenge, 
the Company monitors water consumption across its real 
estate portfolio, which consists of seventeen properties 
located in various regions of Kuwait, using a structured 
measurement methodology based on utility bills issued 
by the Ministry of Electricity, Water and Renewable Ener-
gy. Total water consumption across the real estate port-
folio reached approximately 3,190,831 imperial gallons in 
2025, compared to 3,464,647 imperial gallons in 2024 
and 2,532,401 imperial gallons in 2023. During 2025, the 
Company achieved a 7.9% reduction in overall water con-
VXPSWLRQ FRPSDUHG WR WKH SUHYLRXV \HDU� UHŗHFWLQJ WKH 
HŕHFWLYHQHVV RI LWV ZDWHU FRQVHUYDWLRQ LQLWLDWLYHV DQG UH-
VRXUFH PDQDJHPHQW HŕRUWV DFURVV WKH SRUWIROLR� 7KLV UH-
duction was observed across most properties, with some 
of the most notable improvements achieved at Salmiya 121,

which recorded a 57.3% decrease, Maidan Hawally 24, 
which achieved a 46.5% decrease, and Mahboula 21, where 
water consumption declined by 55.8%. These results were 
primarily driven by preventive maintenance programs and 
the implementation of systematic water conservation mea-
sures. Over the cumulative period from 2023 to 2025, total 
water consumption across the entire real estate portfolio 
amounted to approximately 9,187,879 imperial gallons. The 
largest share of consumption was recorded by Salmiya 27, 
)DUZDQL\D� DQG $O %XURRM &RPSOH[� UHŗHFWLQJ WKH QDWXUH RI 
their operations and the scale of their occupancy and us-
age levels. The Company remains committed to further en-
hancing its water monitoring and management framework 
by expanding the level of detail and coverage of consump-
tion tracking. This will enable more accurate measurement 
of water consumption intensity at the individual property 
OHYHO DQG VXSSRUW WKH LGHQWLŖFDWLRQ RI DGGLWLRQDO FRQVHUYD-
tion opportunities. The following table presents water con-
sumption data across the Company’s real estate portfolio. 
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Modern Lighting Models — Beyout Al-Mutla’a Project 

Modern Lighting Models — Beyout Al-Mutla’a Project 

Modern Lighting Models — Beyout Al-Mutla’a Project 

Waste Management 
The Company is committed to environmental standards 
in the execution of its projects, including the Beyout 
Al-Mutlaa Project. In coordination with the project’s main 
contractor, the Company emphasized the importance 
of preventing oil leakage in areas where electrical gen-
erators are located. Accordingly, the following measures 
have been implemented: 

• $UHDV DŕHFWHG E\ RLO UHVLGXHV DUH FOHDQHG VDIHO\ WR 
prevent environmental contamination or slip hazards.  

• Drip trays have been installed beneath all generators 
to contain any potential leaks.  

• Periodic inspections are conducted on all generators, 
and any issues related to connections or components 
that may cause leakage are repaired or replaced as nec-
essary.  
• The main contractor regularly monitors generator ar-
eas to prevent incidents and environmental risks.  

• Workers are instructed to maintain cleanliness and 
proper housekeeping at work areas during and after 
working hours, with emphasis on proper waste handling 
and material storage within designated site locations.  

• Workers are required to store all materials and waste 
in secure storage areas or locations approved by the 
Safety Engineer.  

• All environmentally hazardous materials must be 
stored in fenced and well-ventilated areas.  

• Routine housekeeping activities are conducted to en-
sure that waste does not become a slip, trip, or fall haz-
ard.  

• The spillage of liquids or solid waste onto roads 
during transportation is strictly prohibited to avoid envi-
ronmental pollution. Waste must be stored in appropri-
ate containers to prevent access by pests.  

• Hazardous waste must not be disposed of together 
with general waste, and dedicated containers must be 
provided for such waste.  

• Generators used as power sources must be equipped 
with drip trays to protect the ground from soil contam-
ination, with regular cleaning and maintenance of such 
trays ensured.  

• Instructions have been issued requiring waste oils, 
lubricants, oily or greasy rags, and any other self-com-
bustible materials to be stored in designated, properly 
labeled containers and disposed of safely on a regular 
basis.  

• The periodic removal of waste and debris from plat-
forms and work areas has been emphasized to prevent 
accumulation that may create slip or trip hazards.  

• Work areas must remain free from unwanted and 
scattered materials at all times.  

• Appropriate Personal Protective Equipment (PPE) is 
provided to employees involved in waste management 
activities.  

• Dedicated containers for hazardous waste are made 
available, and it has been emphasized that waste dispos-
al must only take place in designated disposal areas. 

Field Measurements (Ambient 
Air Quality) 
Field measurements were conducted using a mobile lab-
oratory to monitor air quality within the project site un-
der the supervision of both the GEO Consultant and the 
main contractor. The mobile laboratory is equipped with 
direct-reading instruments designed to measure key air 
pollutants. Air samples were collected from the project site 
(M1) over a two-week period, during which ambient air qual-
ity and pollutant concentrations were assessed, including: 

• Sulfur Dioxide (SO2)  
• Particulate Matter (PM10)  
• Nitric Oxide (NO)  
• Nitrogen Dioxide (NO2)  
• Ozone (O3)  
• Carbon Monoxide (CO)  
• Non-Methane Hydrocarbons (NMHC)  
• Ammonia (NH3)  
• Hydrogen Sulfide (H2S)  
• Benzene and Phenol  

In addition, wind speed and direction, temperature, and 
humidity levels were measured throughout the monitoring 
process.The mobile laboratory performs continuous moni-
toring to determine air pollutant levels during the designat-
ed study period for the project site, in accordance with the 
requirements of the Environment Public Authority (EPA) in 
the State of Kuwait. 

Mobile Air-Quality Monitoring Laboratory (Beyout 
Al-MutlaŞa Project)   

Greenhouse Gas Emissions
Beyout Holding discloses its greenhouse gas (GHG) 
emissions in accordance with the GHG Protocol Corpo-
rate Accounting and Reporting Standard and the IPCC 
2006 Emission Factors, meeting the disclosure require-
ments of GRI 305 across all three emission scopes. 

Scope 
1 – Direct Emissions 
Scope 1 emissions in 2025 totaled approximately 15,926 
tCO2H� SULPDULO\ JHQHUDWHG IURP WKH &RPSDQ\ŃV ŗHHW RI 
1,087 diesel and gasoline-powered vehicles.
Compared to 2024, total emissions decreased by 4.1%, 
UHŗHFWLQJ RQJRLQJ HŕRUWV WR LPSURYH ŗHHW HŘFLHQF\� RS-
timize fuel consumption, and reduce the environmental 
impact of transportation operations.
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Scope 
2 – Highlight the volume of carbon emis-
sions rather than electricity consumption-
Scope 2 greenhouse gas emissions resulting from elec-
tricity consumption across the Company’s real estate 
portfolio amounted to approximately 10,559.50 tCO2e in 
����� UHSUHVHQWLQJ D VLJQLŖFDQW ����� UHGXFWLRQ FRP-
pared to 16,852.94 tCO2e in 2024. For historical com-
parison, Scope 2 emissions totaled 7,929.28 tCO2e in 
2023. 
These emissions were associated with total electricity 
consumption of 13,150,060 kWh during 2025 and were 
calculated using the Kuwait national grid emission factor 
of 0.803 kg CO2e/kWh, based on IEA 2023 data. 
The Company’s Scope 2 emissions intensity reached 
17.45 tCO2e per employee in 2025. The reduction in 
RYHUDOO HPLVVLRQV UHŗHFWV WKH HŕHFWLYHQHVV RI WKH &RP-
SDQ\ŃV HQHUJ\ HŘFLHQF\ LQLWLDWLYHV DQG LWV RQJRLQJ HI-
forts to optimize electricity consumption across its real 
estate assets. 

Scope 
3 – Indirect Emissions 
Scope 3 emissions were primarily generated from oper-
ational waste and business travel. In 2025, waste-relat-
ed emissions reached 4,301.93 tCO2H� UHŗHFWLQJ ZDVWH 
generated across the Company’s real estate portfolio 
and the Beyout Al Mutlaa Project.
Business travel activities resulted in approximately 270 
tCO2H IURP ��� DLU WULSV GXULQJ ����� 7KHVH ŖJXUHV 
KLJKOLJKW WKH &RPSDQ\ŃV RQJRLQJ HŕRUWV WR PRQLWRU DQG 
manage indirect environmental impacts across its oper-
ations. The Company continues to monitor and quantify 
its Scope 3 emissions to enhance transparency, identify 
opportunities for emissions reduction, and support its 
broader environmental sustainability objectives.

During 2025, business-related air travel generated ap-
proximately 270 tCO2e from 142 trips, with an average 
emissions intensity of 1.9 tCO2e per trip.
These emissions are reported under Scope 3 in accor-
GDQFH ZLWK WKH *+* 3URWRFRO DQG *5, ������ UHŗHFWLQJ 
the Company’s commitment to measuring and manag-
ing emissions across its broader value chain.

Project Working Conditions 
• Work areas must be adequately ventilated to en-
sure a safe and healthy working environment.  

• Appropriate lighting must be provided to enable 
employees to perform their duties and move safely 
within the site.  

• Adequate and suitable sanitary and washing fa-
cilities must be provided in easily accessible loca-
tions for all employees.  

• Defective equipment generating excessive noise 
or vibration that may negatively impact the work en-
vironment must not be used.  

• Sanitary facilities must be maintained in a clean, 
well-ventilated, and properly illuminated condition.  

• Safe access routes and designated pathways for 
trucks and equipment must be provided within the 
site.  

• A high standard of housekeeping and general 
cleanliness must be maintained at all times.  

• Regular monitoring and inspections must be 
conducted to ensure compliance with all preventive 
measures and safety procedures.  

• High standards of hygiene and cleanliness must 
be maintained across all facilities.  

• A periodic cleaning and sanitization program 
must be implemented covering o�ces, desks, chairs, 
laptop and desktop keyboards, dining tables, drink-
ing water stations, restrooms, door handles, pantry 
areas, visitor PPEs, and meeting tables after each 
use.  

• Regular training sessions are recommended to 
educate workers on health and safety practices.  

• Hand sanitizers, first aid kits, and the continuous 
availability of a qualified first aider on site must be 
ensured.  

• Maintaining daily cleanliness is essential to pre-
vent slip, trip, and collision hazards. 

Noise Management 
• Defective equipment that generates excessive 
noise or vibration is strictly prohibited from use.  

• Periodic inspection and maintenance of equip-
ment are carried out to minimize noise, vibration, 
and air pollution, with immediate repair or replace-
ment of any equipment generating excessive levels 
of noise or vibration.  

• In cases where noise or dust levels exceed the 
permissible limits, job rotation measures are imple-
mented to reduce employee exposure.  

• All employees working near operating equipment 
are required to wear reflective safety vests and 
maintain a safe distance, while workers directly in-
volved in such activities must wear hearing protec-
tion equipment whenever necessary.  

• Assessments of noise levels across di�erent 
work activities are conducted, and earplugs or hear-
ing protectors are distributed where required. 
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Beyout Holding’s Environmental 
Vision 
Beyout Holding’s environmental vision for the coming years is founded on a clear strategic commitment that positions 
environmental stewardship as a core business priority rather than a peripheral obligation. This vision aligns with the 
State of Kuwait’s national objective of achieving carbon neutrality by 2060 and supports the broader ambitions of 
Kuwait Vision 2035. 
7KH &RPSDQ\ŃV HQYLURQPHQWDO URDGPDS WR ���� LV EXLOW DURXQG IRXU LQWHJUDWHG SLOODUV� 7KH ŖUVW IRFXVHV RQ UHGXFLQJ 
carbon emissions through comprehensive measurement of greenhouse gas emissions across all relevant scopes and 
the development of a clear decarbonization roadmap targeting a 25% reduction in emissions by the end of the decade. 
The second pillar centers on accelerating the adoption of renewable energy, with a particular focus on increasing the 
share of solar energy across the Company’s real estate portfolio. This approach builds upon the successful founda-
tions established through the Beyout Al Mutlaa Project and supports the transition toward cleaner and more sustain-
able energy sources. 
The third pillar is dedicated to investing in sustainable real estate assets that comply with internationally recognized 
green building standards. Through this approach, the Company seeks to enhance environmental performance while 
strengthening the long-term value and resilience of its real estate investments. 
The fourth pillar focuses on responsible resource and waste management, including reducing water consumption and 
LQFUHDVLQJ UHF\FOLQJ UDWHV DFURVV DOO RSHUDWLRQDO ORFDWLRQV� 7KLV FRPPLWPHQW UHŗHFWV WKH &RPSDQ\ŃV UHFRJQLWLRQ RI WKH 
VWUXFWXUDO FKDOOHQJHV SRVHG E\ ZDWHU VFDUFLW\ ZLWKLQ .XZDLWŃV HQYLURQPHQWDO FRQWH[W DQG WKH LPSRUWDQFH RI HŘFLHQW 
resource utilization. 
Complementing these four pillars is a strong commitment to technological innovation. The Company intends to lever-
DJH DUWLŖFLDO LQWHOOLJHQFH �$,� DQG ELJ GDWD DQDO\WLFV WR PRQLWRU DQG RSWLPL]H HQYLURQPHQWDO SHUIRUPDQFH LQ UHDO WLPH� 
This includes deploying intelligent building management systems capable of learning from consumption patterns and 
automatically optimizing energy usage, as well as utilizing advanced analytics to track waste streams and measure 
carbon emissions with greater precision. Modern construction technologies and environmentally friendly building ma-
WHULDOV ZLOO IXUWKHU VXSSRUW WKH &RPSDQ\ŃV HŕRUWV WR UHGHŖQH HQYLURQPHQWDO SHUIRUPDQFH VWDQGDUGV ZLWKLQ .XZDLWŃV 
real estate sector. 

Quality, Health, Safety and Environmental (QHSE) Policy 
Beyout Holding adopts a fully integrated QHSE framework across all operations, projects, and subsidiaries, making 
quality, health, safety, and environmental responsibility a core part of its operating model and corporate culture.
7KH &RPSDQ\ PDLQWDLQV LQWHUQDWLRQDOO\ UHFRJQL]HG FHUWLŖFDWLRQV� LQFOXGLQJ ,62 ���� IRU 4XDOLW\ 0DQDJHPHQW� ,62 
����� IRU (QYLURQPHQWDO 0DQDJHPHQW� DQG ,62 ����� IRU 2FFXSDWLRQDO +HDOWK DQG 6DIHW\� 7KHVH FHUWLŖFDWLRQV SURYLGH 
a structured framework for delivering high-quality services, managing environmental impacts, and maintaining safe 
and healthy workplaces.
Through continuous improvement, regular risk assessments, and ongoing employee training, the Company strength-
HQV RSHUDWLRQDO HŘFLHQF\ DQG VXVWDLQDELOLW\ SHUIRUPDQFH� 7KLV LQWHJUDWHG DSSURDFK HQKDQFHV FRQŖGHQFH DPRQJ FXV-
tomers, investors, business partners, and regulatory authorities while supporting responsible long-term growth.

ISO 9001 – Quality Man-
 agement Systems QMS

 ISO 14001 Environmental
 Management Systems

EMS

ISO45001 – Occupa-
 tional Health and Safety
 Management Systems

OHSMS

Appendices and Disclosures on Governance, Social Respon-
sibility, and Environmental Matters 
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Sharq, Al-Shuhadaa Street, 
Al-Ghawali Complex
PO Box 2992 Safat 13030, Kuwait

Beyout Holding

Email: info@Beyout.com
www.beyout.com

Tel:  +965 1821 182
Fax: +965 22320151


